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Register now to reserve your seat!Register now to reserve your seat!  

Breakfast Bar Included.  This is a complimentary seminar. Parking is free and is available at 
seminar location. For more information or to register please contact Kaisha Henner at  

818-676-0044 or Kaisha@montageinsurance.com. 

“Dearest Danone and the amazing 

Montage team: I wanted to thank you 

for creating fantastic seminars and 

always going way above and beyond 

expectations to help colleagues and 

clients! “ 
 

“Montage puts on some of the best 

events I've been to in my career.”  
 

“Love your seminars.  They are so 

educational and effective. Plus love the 

breakfast and the warmth of your team.” 
 

“This was the first seminar presented by 

Montage that I attended, but looking 

forward to attending future seminars. 

Thanks for providing these resources. 

Very helpful and informative.” 

What Attendees Are Saying 
About Montage 

 

“Employee Documentations (Termination & Onboarding)” 
 

When:  Tuesday, July 18, 2017 
Where:  Montage Insurance Solutions 

5550 Topanga Canyon Blvd, Suite 310, Woodland Hills, CA 91367 
Time: 8:00 am to 12:00 pm 

Speaker: 
Karen Dinino, Esq 

President & Senior Employment Counsel 
EmployMentor, Inc & Brownstein, Hyatt, Farber, and Schreck LLP 

The “Better Care Reconciliation Act 
of 2017,” the Senate’s version of an 
ACA repeal and replace bill is slated 
to go to vote as early as this week. 
 
From an employer perspective, the 
Senate bill is very similar — and in 
many cases identical — to the version 
the House successfully voted to pass 
recently. It includes the end of the 
employer mandate, a delay of the 
Cadillac Tax until 2027 and an 
increase to HSA contribution amounts 
(a carryover from the house bill). 
 
And while there is certainly a lot to 
unpack in this sizeable legislation, 
employers should keep this point top 
of mind: There’s a very good chance 
changes will be made before this bill 
is brought to a vote in the Senate. 

Reason: At least three Senators have 
hinted that they plan to oppose the 
legislation, and the bill can only afford 
to lose two votes to pass. 
 
Key differences 
Instead of going through everything 
in the Senate bill that’s similar or 
identical to the House bill, here’s a 
look at the key differences: 
 
Income-based subsidies 
return. Healthcare subsidies are tied 
to income in the Senate Bill — like in 
the ACA. In the House version of the 
bill, health care subsidies were tied to 
age, so the older a person is, the 
more assistance he or she would 
receive in paying for health insurance. 
In the Senate version of the bill, 
subsidies would be tied to income, 

like they are in the ACA (the House 
bill tied subsidies to age). 
 
However, the Senate version of the 
bill would tighten the eligibility 
criteria starting in 2020. 
 
No pre-existing condition opt-
outs. The Senate also balked at the 
House bill’s provision that would 
allow states to opt out of requiring 
plans to provide equal access to those 
with pre-existing conditions. 
 
Source: http://www.hrmorning.com/senates-new-
aca-repeal-bill-whats-different-from-the-house-
version/ 

Senate’s new ACA repeal bill: What’s different from the House version?  
 

 

 

July 2017July 2017July 2017   

Employer Focus 
For the Management and Well-being of Your Employees 

News of healthcare reform has heavily 
circulated in the media for quite some 
time, and physicians of all practice 
settings and specialties are challenged to 
continue their trade in the wake of such 
uncertainty. 
 
During a panel titled "The State of the 
ACA and the Impact on Practice," industry 
experts discussed how the ACA has 
changed the way providers practice 
medicine throughout the years and how 
various healthcare entities can succeed, 
despite not knowing what is coming down 
the pipeline. The leaders spoke during 
Becker's 15th Annual Spine, Orthopedic & 
Pain Management-Driven ASC Conference 
+ The Future of Spine in Chicago. 
 
"The ACA was disruptive from the 
beginning. [Physicians] didn't sign off on 
this and we are told to adapt," said 
Damian "PAT" Alagia III, MD, a health 
system physician executive. "We talk 
about reimbursement models and what 
that means for us and it means different 
things for different people." 
 
ASCs in the value-based care landscape  
Some healthcare entities have fared well 
under the shift, which prioritizes high 
quality at reduced cost. While some 
surgery centers have faced obstacles with 
the many reporting requirements and 
quality indicators, many payers are seeing 

the value ASCs hold in lowering 
healthcare costs and providing excellent 
patient outcomes. As patients become 
increasingly financially responsible for 
their healthcare, they will seek the most 
cost-effective setting of care. Therefore, 
many surgery centers will post their 
prices online, as a procedure at a hospital 
carries a larger price tag than an ASC in 
most cases. 
 
"With consumers becoming savvy, ASCs 
have a great opportunity," said Marilyn 
Denegre-Rumbin, director of payor-
reimbursement strategy and business 
development at Cardinal Health. "The 
next set of bundled payments is for 
cardiology and oncology. It will be 
interesting to see which unorthodox 
treatments can take place in the ASC. I am 
optimistic that the glass will be half full." 
 
Using data to win in the new healthcare 
era 
The ACA has required providers to show 
they are proving quality care through 
data. 
 
Fred David, MD, president and chief 
medical officer of Grand Rapids, Mich.-
based ProCare Pain Solutions, a NAPA 
company, said physicians have to 
understand both the business and clinical 
intelligence of the collected data. ProCare 
has worked with a large health 
maintenance organization for five years 
and has taken on some of their more 
complex cases. Within several years, the 
partnership has yielded improved quality 
of life, higher patient satisfaction scores 
and an average cost reduction of $3,000 
per patient annually. 
 
"The winds of change have been 
happening for a while and physicians have 

to harness the power of practice which is 
collecting the right data on our patients," 
he added. "This puts you in a different 
relationship with payers by having data 
showing the impact you have on patients' 
lives." 
 
In healthcare, data is king and the 
industry is tasked with maneuvering the 
many challenges in data collection, such 
as using the data to drive clinical decision-
making. Physicians spend a large portion 
of their time inputting their data into 
EHRs, with the shift to value-based care 
often taking face-time away from 
patients. 
 
"Physicians just want to practice medicine 
and we have to hire the right staff to take 
the burden off of them," said Mae Caime, 
RN, executive director of Commack, N.Y.-
based Long Island Spine Specialists, 
president of Rebooturlifenow and a 
certified life coach.  
  
Adapting to change 
Remaining competitive in the healthcare 
field is crucial and practices should ensure 
they not only are aware of changes taking 
hold in the industry, but they too are fully 
able to adapt successfully. 
 
"The major trends in hospitals are volume 
and reimbursement going down. The 
government is trying to take $800 million 
out of the system and you can see the 
writing is on the wall. [Many] hospitals 
are closing," Dr. Alagia said. "You need to 
adjust your ship accordingly and people 
who respond to reality will do much 
better. [Change] is coming." 
 
Source: http://www.beckersasc.com/asc-coding-billing-and-
collections/adjust-your-ship-accordingly-how-practices-can-win-under-
the-current-aca-healthcare-reform-moving-forward.html 
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If the BCRA were to pass as written, the impact on employers 
would not be substantially different than under the AHCA. The 
main impact would be that employers would be relieved of 
having to comply with several of the ACA’s most burdensome 
taxes and regulatory hurdles, including the employer mandate 
and the Cadillac tax (at least until 2026).  Without the employer 
mandate and individual mandate penalties, the process of 
information reporting that employers have to complete now 
(using the Forms 1095-C/1094-C) would become significantly 
easier. Additionally, the BCRA retains the AHCA’s new rules for 
HSAs and FSAs, meaning that employers and employees could 
contribute more tax-free money to HSAs and FSAs, and the HSA 
rules would become much more flexible. 
 
Though the House and Senate health reform replacement bills 
are very similar, there are some notable exceptions that 
employers need to pay attention to: 
 
Health insurance tax credits: The BCRA’s tax credit system is 
closer to the ACA’s than the AHCA’s. Currently, the ACA’s tax 
credit system provides subsidies to people earning between 
100% and 400% of the federal poverty level. The BCRA also 
looks to the federal poverty level when paying out tax credits, 
but under the BCRA, starting in 2020, this assistance would be 
capped for those earning up to 350% of the federal poverty 
level.  Importantly, the tax credits under the BCRA would not 
be available to individuals who are eligible for a group health 
plan through their employer, but unlike the ACA, the BCRA 
eliminates the requirement that the employer’s offer of group 
health plan coverage be affordable and provide minimum 
value. 
 
Association health plans: Through the BCRA, association health 
plans could be established to operate as large group health 
plans for small businesses and individuals. These plans would 
be exempt from the ACA’s community rating and essential 
health benefit requirements currently imposed on the small 
group and individual insurance markets. 
 
Small business tax credit rules: The BCRA eliminates the ACA’s 
small business tax credit for health insurance beginning after 
Dec. 31, 2019. Additionally, if small businesses cover abortion 

services (with a few exceptions), they will be ineligible for the 
small business tax credit effective for taxable years after Dec. 
31, 2017. 
 
MLR rebate system: The BCRA eliminates the ACA’s medical 
loss ratio rules — standards designed to prevent insurance 
carriers from overcharging and requiring payment of rebates to 
plan participants —effective for plan years beginning on or 
after Jan. 1, 2019. After that date, states will be required to 
create their own MLR rules with rebates. 
 
Continuous coverage requirement: Unlike the AHCA, the BCRA 
does not have any requirement that individuals maintain 
continuous coverage. This is one area of the BCRA that will 
likely see an amendment before it goes to vote (as discussed 
below). The AHCA requires individuals to maintain continuous 
coverage, and if they have a lapse in coverage of 63 days or 
more, they must pay a premium surcharge. 
 
State waiver rules: Unlike the AHCA, the BCRA does not have 
as complex of a system of state waiver rules. Most notably, the 
BCRA doesn’t include the AHCA’s controversial McArthur 
Amendment, which allows states to apply to receive a waiver 
from the Department of Health and Human Services that allows 
them to increase the age rating ratio (allowing insurers to 
charge more for older participants than the maximum 5:1 ratio 
permitted), specify their own list of essential health benefits, 
and allow health status rating (insurance underwriting) on 
those who have not maintained continuous coverage. 
The BCRA also provides for a “long-term state innovation fund” 
which would allocate $62 billion over eight years to encourage 
states to assist high-cost and low-income individuals with 
purchasing health insurance. 
 
Medicaid: The ACA’s Medicaid-expansion provisions were a 
hotly contested part of the bill as senators in states that have 
opted for the expansion had raised concerns about the rollback 
of these provisions in the AHCA. In order to reach a 
compromise, the BCRA provides a longer transition period on 
the rollback, beginning a reduction in the amount of federal 
ACA funds provided to expand Medicaid in 2021, and then 
continuing that until 2024. After that, the BCRA proposes cuts 
to Medicaid funding that are deeper than the AHCA’s proposed 
cuts. 
 
Employer-provided health insurance: While this is technically 
not a change from the AHCA, it was widely reported that the 
Senate was considering (in earlier drafts of the bill) capping the 
tax exclusion for employer-provided health insurance coverage 
in the BCRA. This did not appear in the version of the BCRA 
released last week. 
 
Source: https://www.benefitnews.com/opinion/whats-new-in-the-senate-health-bill-and-
what-it-means-for-employers?brief=00000152-14a7-d1cc-a5fa-7cffccf00000 

THE MONTAGE APP IS AVAILABLE FOR DOWNLOAD!  

What’s new in the Senate health bill and what it means for employers 

Our MontageIns app is available for download on iTunes and GooglePlay with Smartphones and Tablets.  
You can read timely blogs, register for events, and login to the client portal in one easy place. Just search “MontageIns”! 

 

 

 

 

 

For offices where team members see each 
other every day of the week, this task of 
uniting employees, while not always easy, 
is still a very doable task.  But what 
happens when you have employees 
working from home?  How do you foster 
that same sense of fellowship and 
teamwork?  That was one of the 
challenges Actualize Consulting, a 
financial consulting firm with offices in 
New York and Virginia, faced.  The answer 
they came up with was a wellness 
challenge focused on a theme of 
collaboration.  The employees kept a blog 
with their findings and accomplishments 
as they went through the challenge – 
noting how they were feeling, what they 
were thinking – which allowed them to 
increase awareness of their body and 
sense of self. The challenge was broken 
up into four, one-week stages: 
 
First Week: Incorporating More 
Movement 
Employees were encouraged to become 
more aware of what they did with their 
bodies. 

 How were they integrating 
movement in their lives already? 

 What were they doing to get moving 
both outside and indoors? 

 Where did they find opportunities to 
bend, stretch, and exercise? 
 
By increasing their awareness of how their 
bodies moved, they could more easily set 
realistic goals for themselves, including 
how they wished to improve their 
mindset on exercise. 
 
Toward the end of the first week, 
employees began to share on the blog 
how they got moving and what 
encouraged them to do so. One employee 
shared, “My Fitbit reminds me to move 
throughout the day. I find it helps to stop 
and get some walk/movement to clear my 
head and allow me to get focused when I 
return to my desk.”  Other examples  
included getting extra exercise by parking 
farther away, taking the stairs instead of 
the elevator, and spending time outside 
with pets.  
 
Second Week: Sticking to the American 
Heart Association’s Guidelines on Sugar 
Intake 
The American Heart Association 

recommends no more than 3 teaspoons 
of added sugar a day for children, 5 
teaspoons of added sugar a day for 
women, and 9 teaspoons of added a day 
for men. (Note: Because they’re only 
talking about added sugar, natural sugar 
— like that found in fruits — is okay!)  The 
goal for this week was to use these 
guidelines to increase awareness of how 
much sugar is in certain foods, and then 
use this new awareness to make smarter 
choices and encourage their family 
members to do so as well. 
 
In general, employees were surprised to 
discover how much sugar was in certain 
foods.  One participant shared that she 
wasn’t aware how much sugar was in her 
Coke until she looked at the label… and 
jokingly stated that because it had 3x the 
recommended amount, she wasn’t 
allowed to have any more sugar for the 
rest of the day.  She soon cut Coke 
completely out of her diet – these are the 
small wins that add up! 

Third Week: Planning and Monitoring 
Meals 
The goal for week three was to be 
prepared when hunger arises. By 
preparing meals, you can combat those 
cravings for convenient foods with high 
sugar content, and feel good about your 
choices.  People were quick to collaborate 
with different meal prepping ideas from 
different websites and links, and some 
shared that their families had started 
preparing quick meals like Bento boxes on 
the weekends to store during the week 
and eat when in a pinch for time.  One 
employee shared a list of healthy options 
available in his refrigerator at the 
beginning of a week (slow-cooked chicken 
breasts, soups, coconut milk, etc), 
because “it keeps the kids off the hot dog/
chicken nuggets/mac-n-cheese diet.” 
Another helpful resource noted was 
Sunbasket, a company that delivers fresh 

ingredients and healthy recipes to your 
door. The convenience of having that 
extra help allowed participants to spend 
more time with their families, enjoying 
cooking together and eating stress-
free.  Overall, people were finding that it 
was the meal planning part of the 
challenge that made the weeks less 
stressful and easier on the whole family. 
 
Fourth Week: Motivation to Move and 
Tying Everything together 
This fourth week was about culminating 
everything in the first three weeks of the 
challenge, and using this newfound 
awareness to make healthier living a 
habit.  Some people shared that they 
were finishing other wellness challenges 
in addition to Actualize’s, and were 
encouraging others to constantly try to 
make better choices in every aspect of 
health. 
 
When team members began to reflect on 
this challenge, they noticed that they had 
reset their cravings for sugar, and started 
to really enjoy foods and flavors in their 
natural states – they even began to 
choose nut butters and avocados for an 
indulgence!  In fact, not only did everyone 
see a change in their own health journeys, 
they were also excited to see that when 
they took charge of their own wellness, 
their children benefitted too: everyone 
was on a better diet.  People shared that 
they felt less sluggish and had more 
energy – meaning everyone was livelier 
and more present throughout the day. 
The challenge was clearly a success, and 
not just because the team managed to 
create healthier habits. In challenging 
each other to make these healthy choices 
and in raising awareness of the body and 
the mind, Actualize motivated employees 
to work together. Although this was a 
challenge and there were “winners,” 
everyone actually wanted to see each 
other succeed.  It sounds cliché, but the 
teamwork and encouragement seen on 
their blog showed that everyone was a 
winner.  Not only did the participants see 
this challenge as a chance to better 
themselves and set healthy examples for 
their families, they also knew the results 
of this challenge would have a lasting 
positive mark on their lives. 
 
Source:http://www.corporatewellnessmagazine.com/worksite-
wellness/wellness-fosters-collaboration/ 

Fostering Collaboration Through Wellness – A Case Study 
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My Well-being and Safety News  

1) Counteracts all that sitting you do 
“Most individuals are dealing with 
some kind of postural stress,” says 
Aaron Tanason, registered massage 
therapist, kinesiologist and owner at 
Paleolife Massage Therapy in 
Toronto. “More often than not [that 
stress] tends to manifest in 
the shoulders and neck.” 
 
Desk workers, beware. More 
advanced forms of postural stress 
“show up as pain or weakness in the 
low back and gluteals caused by 
prolonged periods of sitting.” 
Luckily, massage can counteract the 
imbalance caused from sitting, which 
means you can keep your desk job-as 
long as you schedule a regular 
massage. 
 
2) It eases muscle pain 
Got sore muscles? Massage therapy 
can help. “Massage increases and 
improves circulation. Just like rubbing 
your elbow when you knock it on a 
table helps to relieve the pain,” says 
Tanason. 
 
A 2011 study published in the Annals 
of Internal Medicine, found that 
massage therapy is as effective as 
other methods of treatment for 

chronic back pain. 
 
3) It soothes anxiety and depression 
“Human touch, in a context that is 
safe, friendly and professional, can be 
incredibly therapeutic and relaxing,” 
says Tanason. 
 
Women diagnosed with breast cancer 
who received massage therapy three 
times a week reported being less 
depressed and less angry, according 
to a 2005 study published in the  
International Journal of Neuroscience. 
 
And, a study published in the Journal 
of the American Academy of Child 
and Adolescent Psychiatry, found that 
patients who were depressed and 
anxious were much more relaxed and 
happy, and had reduced stress 
levels after massage. 

4) It improves sleep 
Not only can massage encourage a 
restful sleep-it also helps those who 
can’t otherwise comfortably rest. 
 
“Massage promotes relaxation and 
sleep in those undergoing chemo or 
radiation therapy,” says Lisa Marie de 
Miranda, registered massage 

therapist and kinesiologist at 
Paleolife Massage Therapy. 
Also, massages help infants sleep 
more, cry less and be less stressed, 
according to research from the 
University of Warwick. 
 
“Most RMTs can do infant massage,” 
says de Miranda.  And if parents want 
to do it themselves, it comes 
naturally. “There’s not really a 
particular technique. Whatever 
parents normally do to soothe their 
baby will be effective.” 
 
5) It boosts immunity 
A 2010 study published in the Journal 
of Alternative and Complementary 
Medicine found that massage boosts 
patients’ white blood cell count 
(which plays a large role in defending 
the body from disease). Additionally, 
it also “improves immune function 
for individuals with HIV,” says de 
Miranda. 
 
6) It relieves headaches 
Next time a headache hits, try 
booking a last-minute massage. 
“Massage decreases frequency and 
severity of tension headaches,” says 
de Miranda. 
 
Research from Granada University in 
Spain found that a single session of 
massage therapy immediately effects 
perceived pain in patients with 
chronic tension headaches. 
 
Source: http://www.besthealthmag.ca/best-you/
health/benefits-of-massage-therapy/ 

6 Benefits of Massage You Didn’t Already Know  
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UV Awareness Month — July! 

Wear proper clothing: An example of Protective clothing 
are long-sleeved shirts and pants. Also, remember to 
protect your head and eyes with a hat and UV-resistant 
sunglasses.   
 
Avoid the burn: Go for the shade Stay out of the sun, if 
possible, between the peak burning hours, which, according 
to the Centers for Disease Control and Prevention (CDC) 
and the World Health Organization (WHO), are between 10 
a.m. and 4 p.m.  
 
Apply broad-spectrum sunscreen: The “broad spectrum” 
variety protects against overexposure to ultraviolet A (UVA) 
and ultraviolet B (UVB) rays. The FDA recommends using 
sunscreens that are not only broad spectrum, but that also 
have a sun protection factor (SPF) value of at least 15. 

 
Source: https://
foh.psc.gov/
calendar/
july.html 

 

General safety rules for 
handling fireworks and 
guidelines for specific 
types of fireworks.  
 

General rules include: 

 Never allow young  
        children to handle fireworks 

 Older children should use them only under close  
        adult  supervision 

 Anyone using fireworks or standing nearby should  
        wear protective eyewear 

 Never light fireworks indoors 

 Only use fireworks away from people, houses and  
        flammable material 

 Only light one device at a time, and maintain a safe  
        distance after lighting 

 Never ignite devices in a container 

 Do not try to re-light or handle malfunctioning  
        fireworks 

 Soak unused fireworks in water for a few hours  
        before discarding 

 Keep a bucket of water nearby to fully extinguish  
        fireworks that don't go off 
 
Source: http://www.news4jax.com/news/local/jacksonville/fireworks-safety-tips-for-4th-of-july 

Fireworks Safety 

1. Optimize Your Fans: Did you know that if you face your fan out, rather 
than in at night, your room will stay cooler and you might be able to sleep 
more comfortably?   

2. Optimize Your Windows: Close the windows and use insulated drapes to 
keep the sun out during the day and open them at night when the sun is 
down. You can also hang a damp towel in front of the window to cool the 
air flowing into your home and open opposing windows or windows on the 
top and bottom floors for maximum air flow.  

3. Cool Your Car Down Quickly: Roll down one window and open and 
close the opposite door a few times to cool that car down.  

4. Stay Cool While You Sleep: If you feel like an insomniac in 
summer, cool your head with a special 
pillow like the Chillow, or sleep on top 
of a wet sheet (aka the “Egyptian 
method”). 
 

 

 

 

Source: http://lifehacker.com/5913149/top-10-ways-to-beat-the-heat 

Summer Tips! 
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