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The 14th annual “Best Places to Work in Los Angeles” awards celebration this year was hosted 
by the Los Angeles Business Journal as a virtual event and webinar on August 5th at 2pm.  

As always, our annual list of 100 “Best Places to Work” companies comes from top local 
employers that participated in a detailed survey conducted by Best Companies Group. The survey 
ranks small, medium, and large companies on subjects such as leadership, corporate culture, 
communications, and much more.

The event saluted companies that, according to the people who work for them, are the most 
successful in business and in nurturing their own.  

The special live event was also highlighted by an engaging panel of experts who shared how 
companies are improving business values and redefining company culture during this challenging 
time. The experts also weighed in on other timely topics such as how to improve employee 
engagement, company values, and diversity in the workplace and how to keep company culture 
strong while working remotely.

Our esteemed panelists are listed below along with some of their remarks from the event.

Brian Hegarty  
Principal, Managing Director Los Angeles  
Marsh & McLennan Agency

“Having a strong company culture supported by 
a competitive and well-communicated employee 
benefits program is more crucial than ever. Much 
of our workforce has gone remote, and it’s up to 
employers to evolve with the changing needs of  
their people.”

“The spirit, passion and drive, and core values 
that drive all that we do.  We seek to draw the 
best out of everyone on the team, and give them 
a path towards their individual success – while 
working together as a high performing team.”

Scott Hunter  
Principal and Regional Director  
HKS Architects
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To view highlights from the webinar,  
visit labusinessjournal.com/bptw2020

Danone Simpson  
President & CEO  
Montage Insurance Solutions

“Culture is based on trust.  A leader must trust 
the employee believes in the mission, having 
the same values and the employees must trust 
the leader has concern for their safety, health, 
financial success, advancement and welfare, 
creating a trust-based relationship and  
successful company.”

“Culture is always evolving. Over the years our 
culture has morphed and adapted to what we 
need at each stage. We set company values about 
three years ago and they have changed over time 
to adapt to the environment we are in today.”

Mike Whitmire  
CEO  
FloQast

Thomas Wingard  
Partner in Charge of Alston & Bird’s Los Angeles Office  
Alston & Bird

“What impressed me most about how our 
attorneys and staff adapted to working remotely 
was the speed and resilience they showed in 
banding together to make the transition seamless. 
They didn’t miss a beat, and their quick action 
really demonstrates how incredibly dedicated they 
are to their clients and to each other.”

39%
OF COMPANIES ON THE LIST

Employer pays 100% of 
premium for medical benefits

63%
OF COMPANIES ON THE LIST

Organizations that allow 
employees additional paid 
time off for community service 
activities/volunteer work

43%
OF COMPANIES ON THE LIST

Reimbursement assistance 
for advanced or post-graduate 
degree
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WEST MONROE PARTNERS

A mainstay at or near the top of this list, West 
Monroe is a national consulting firm that 

was born in technology but built for business—
partnering with companies in transformative 
industries to deliver real, measurable results. 
Technology is at the center of the company’s 
DNA, it’s not something it bolted on overnight, 
and everyone that works there believes it is one 
of the greatest enablers of business value. That’s 
why West Monroe staffers work in diverse, 
multidisciplinary teams that blend industry 
expertise with deep operational and technology 
capabilities to create quantifiable, financial value 
for their clients. The employees are based in 
seven offices across the U.S. and also own 100% 
of the business, so when clients partner with West 
Monroe they know the company is committed—
because their success is West Monroe’s success. 
An undeniably different approach breeds 
undeniable results.

One of the reasons West Monroe has 
once again placed on the top spot of the Best 
Companies to Work For list is that it cares deeply 
about its employees’ career equity. There is a 
genuine desire from the company to put people 
on projects they care about, give people stretch 
assignments, and develop the next generation 
of leaders.  The company leadership’s actions 
during COVID-19 demonstrate that they care 
about employees and the business. Decisions 
and communications have been swift, clear and 
frequent. As always, the company rallies behind 
its coworkers experiencing tough life events, 
providing both professional flexibility and moral 
support to help them through.

HKS ARCHITECTS, INC.

HKS Architects, Inc., is a leading architectural 
design firm, and ranked by the Los Angeles 

Business Journal as LA County’s fourth largest 
architectural firm. Since 1939, HKS has 
completed projects in more than 1,500 cities 
and 92 countries. The firm operates from 24 
worldwide offices. Employees love the relaxed 
office environment and being part of the one-
firm philosophy, where all offices work as a 
team sharing resources and project successes. As 
designers of some of the largest and most exciting 
projects in LA County including SoFi Stadium, 
it’s always a fun, creative and high-performing 
atmosphere to work in.

Employees at HKS love that they feel part 
of the community through company-sponsored 
charity events all year long. Practicing the firm’s  
concept of “Responsible Design,” every employee 
embraces the desire to not only deliver sustainable 
and healthy project solutions to our clients, but 
that we embody those practices in each of our 
own offices with healthy work/life balance. The 
LA office attracts and develops talented team 
members who achieve design innovation across all 
market sectors. HKS LA has completed a broad 
variety of work, from the iconic Los Angeles NFL 
stadium and Net-Zero Energy sustainable student 
campuses to award winning hospitality and 
mixed-use projects. The LA team is as diverse as 
the work portfolio, with professionals from around 
the globe infusing culture, research, technologies 
and innovation into design.  HKS invests in 
building and maintaining a talented staff above all 
else. The firm understands employee satisfaction is 
at the core of this goal. 

ALSTON & BIRD

A lston & Bird is a full-service, leading law 
firm whose unique culture and dedication to 

client service and teamwork have been at the 
foundation of the firm for over a century. The 
firm has built a reputation as one of the country’s 
best employers. The firm develops, assembles, 
and nurtures the strongest and broadest array 
of legal talent and expertise necessary to meet 
clients’ needs in an ever-changing and fast-
paced environment while also fostering a strong 
work-life balance for employees through internal 
support networks, social events that include 
family members, and multiple recognition 
programs. Each year, the firm hosts a variety 
of internal events to celebrate the employees 
who bring these values to life, from the ABBY 
Awards, an awards ceremony that honors 
attorneys and staff, to “Staff Appreciation 
Week.” The firm embraces the entire family, 
welcoming employees’ family members to join 
in a number of firm events, including an all-day 
Halloween party and a summer social on the 
beach.

Alston & Bird also prioritizes employee 
health. The firm offers a wellness program 
that encourages employees to focus on their 
health while earning discounts on insurance 
premiums. The firm’s wellness committee also 
hosts daily exercise classes during the shelter-
in-place period. Alston & Bird also provides all 
employees with child and elder care assistance 
through Bright Horizons. Employees also have 
access to college coaches, tutoring, test prep, and 
webinars and resources on parenting, education, 
and work/life integration.

4. HENDERSON ENGINEERS, INC.
Henderson Engineers is as passionate about 

people as we are about our work designing 
industry-leading buildings. The company’s 
purpose is to create an environment where 
people can reach their full potential. And 
Henderson employees feel that every day, at 
every level of the organization. Even better, the 
staff truly loves working together, giving back 
to the community, and treating each other like 
family. Henderson clients say they’re highly-
technical engineers who specialize in solving 
their most difficult or complex problems — but 
they’re also good-natured, friendly partners 
who they want to have a beer with afterwards 
— and the Henderson team takes that as a 
compliment. 

5. BUILD GROUP
Build Group is a diverse organization that 

provides employees with opportunities to grow 
and contribute to the organization as well as 
the communities in which they live and work. 
Build Group’s “think.do.work.” mantra is 
infused into the company’s culture - creating 
a freedom that empowers employees to make 
informed, intelligent decisions that ultimately 
allow them to be their most successful selves. 
Build Group’s people work hard, play hard, but 
above all...have fun! Although the atmosphere 
is loose, employees are held accountable 
through a metrics program, which measures job 
and service performance. 

6. HOK
HOK is a global provider of design services 

for the built environment. Since its founding 
in 1955, HOK has grown into a firm of 
over 1,700 employees linked across a global 
network of 24 office locations. A commitment 
to opportunity has always been an HOK 
hallmark. HOK’s Diversity Advisory Council, 
which is made up of volunteers from across 
the company’s studios, reflects a rich diversity 
of age, gender, ethnicity, sexual orientation, 
experience, expertise and geography. The 
group’s mission is to promote an inclusive 
work environment and help create a culture in 
which all HOK’s people can thrive.

The Best Large Companies to Work for in Los Angeles (250 or more US employees)

The Best Places to Work in Los Angeles 2020:
How We Did It!

The Best Places to Work in Los Angeles is an annual 
celebration of elite employers who have proven that they 
know what it takes to create environments where people love 

to come to work.  Identifying and recognizing these outstanding 
workplaces is a joint effort of The Los Angeles Business Journal 
and Best Companies Group. 

The Best Places to Work in Los Angeles program was open 
to all publicly or privately held companies with at least 15 
employees working in LA County.  The workplace assessment and 
survey process was managed by Best Companies Group (BCG), 
Harrisburg, PA.  BCG, an independent workplace excellence 
research firm, managed the registration process, conducted the 
surveys, evaluated the data and ultimately chose the firms good 

enough to make the list.  BCG manages 39 similar programs in 
other cities, states and industries, as well as managing programs in 
Canada, Morocco and the UK.

Part one of the assessment (three-quarters of each company’s 
score) involved a confidential 81 question Employee Engagement 
& Satisfaction Survey (EESS) which was used to evaluate the 
employees’ workplace experience and company culture.  Part two 
of the assessment (one-quarter of each company’s score) consisted 
of The BCG Employer Questionnaire (EQ), used to collect 
information about each company’s benefits, policies, practices 
and other general information. The two combined sets of data 
allowed the experts at BCG to conduct an in-depth analysis 
of the strengths and opportunities that exist in each company.  

BCG’s workplace assessment experts determined who was good 
enough to make the list and where they ranked.

While the survey process and evaluation was free, many 
participating companies opted to purchase the full BCG 
Employee Feedback Report which include a comprehensive 
summary of the employee feedback.  The report also included the 
employee written comments and the Los Angeles Benchmark 
Reports.  This report will help each company understand their 
workforce better and equip them with the information to make 
their workplace even better. 

Visit BestPlacesToWorkLA.com for more information or call Best 
Companies Group toll free at (877) 455-2159.

1 2 3
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7. W.E. O’NEIL CONSTRUCTION CO.
W.E. O’Neil is a family-focused construction 

company that is employee-owned and believes 
in building great relationships. In this highly 
competitive industry, W.E. O’Neil is known 
for mentoring its people which the company 
believes is what keeps turnover low, employee 
satisfaction high, and its reputation among 
industry peers exceptional. W.E. O’Neil’s 
employees are proud of the work they do and the 
culture they’ve fostered, striving to always find 
the win-win in every scenario. The company’s 
leadership believes that its people are its 
competitive edge, and is proud of its 90-year 
history of delivering our projects on time and 
under budget.

8. MARSH & MCLENNAN AGENCY
Believing its employees to be the biggest 

asset to its business, Marsh & McLennan 
Agency (MMA) has developed an innovative 
culture within an industry that has previously 
been bound by tradition. Marsh & McLennan 
Agency is not just a leading national insurance 
brokerage, but a close-knit family of amazingly 
talented and dedicated people who choose, 
every day, to make a positive impact on the 
community. Fostering a workplace of diversity, 
inclusion, education and fun, MMA has 
implemented a plethora of company programs 
and initiatives that directly support the life blood 
of the organization and the community its people 
live in. 

9. C.W. DRIVER COMPANIES
C.W. Driver Companies is a premier 

builder serving California since 1919. As a 
leader in general contracting and construction 
management services, C.W. Driver Companies 
is on the cutting edge across a broad spectrum 
of industries. As a firm, C.W. Driver makes a 
conscious effort on a daily basis to invest in its 
people to demonstrate an appreciation for their 
contributions to the company’s success. From 
company-paid health coverage and family picnics 
to specialized career development programs and 
community outreach events, C.W. Driver lets 
its people to know that they are the reason the 
company aims to live by its purpose of building 
better communities and lives together.

10. CONSTANGY, BROOKS, SMITH & 
PROPHETE

At Constangy, Brooks, Smith & Prophete, 
LLP, workplace law is the firm’s focus – but is 
isn’t your typical national law firm. Clients 
tell them there is “a soul to Constangy that is 
unique and refreshing, that’s not found with 
other firms.” For more than 70 years, clients 
have appreciated the firm’s common-sense 
approach and commitment to being a real 
partner in helping employers navigate the 
prickly legal and regulatory environments of the 
changing workplace. The firm’s lawyers know 
and like each other. The firm is appreciative and 
respectful to all of its attorneys and staff, a factor 
that is well appreciated by everyone that works 
at the firm.

11. SUNDT CONSTRUCTION
Sundt Construction is one of the country’s 

largest and most respected general contractors. 
In 1971, the company implemented its employee 
stock ownership plan (ESOP). Individual 
employee ownership gradually shifted to 100 
percent ownership in June 2000. Additionally, 
employees can participate in the 401(k) plan 
and can maximize their benefits by the company 
matching contributions to their account each 
year. Sundt is also proud to have launched the 
Sundt Foundation in 1999, a 501(c)(3) non-

profit. Employee-owners can elect to have 
contributions deducted from their paychecks, 
which Sundt matches dollar-for-dollar. To date, 
the foundation has raised over 10 million for the 
communities where employees live and work.

12. RYAN, LLC
Ryan, an award-winning global tax services 

and software provider, is the largest firm in the 
world dedicated exclusively to business taxes. 
With global headquarters in Dallas, Texas, the 
Firm provides an integrated suite of federal, 
state, local, and international tax services 
on a multi-jurisdictional basis, including tax 
recovery, consulting, advocacy, compliance, 
and technology services. Empowered by the 
dynamic myRyan work environment, which is 
widely recognized as the most innovative in the 
tax services industry, Ryan’s multi-disciplinary 
team of more than 2,700 professionals serves 
over 14,000 clients in more than 50 countries, 
including many of the world’s prominent Global 
5000 companies.

13. SLALOM
Slalom is made up of a team of expert 

advisors, strategists, and engineers focused on 
people, above all else. In over 35 cities around 
the world, Slalom teams have autonomy to move 
fast and do what’s right for the company’s clients, 
making Slalom more personal and nimbler than 
traditional consulting firms. Slalom cares deeply 
about helping employees tackle their biggest 
challenges and turn their respective visions into 
reality. With Slalom, it’s never just about the 
project at hand. It’s about building trust and 
enabling each team-member’s long-term success. 

14. DPR CONSTRUCTION
DPR Construction takes pride in building 

great things: great projects, great relationships, 
great teams out of smart, hardworking 
people with strong values. DPR is a learning 
organization, recognizing that continues learning 
and training are keys to the success of individuals 
and project teams. The company’s goal is 
to be known for providing the best training 
opportunities in an environment that supports 
professional growth and development. DPR is 
more than a company, it’s a family. Employees 
are treated with trust, dignity and compassion, 
working together to better the industry and 
world. Hiring revolves around the “right who,” 
knowing it takes a special person to add to 

15. HORIZON MEDIA
Horizon Media is a leader in driving business-

based outcomes for marketers. With estimated 
billings of $9 billion and over 2,400 employees, 
Horizon is the second largest U.S. media 
agency according to AdAge’s media agency 
rankings. Recognized as one of the world’s 
most innovative marketing and advertising 
companies by Fast Company, Horizon Media 
has been named Media Agency of the Year by 
MediaPost, Adweek and AdAge. Renowned for 
its culture, Horizon is also steadily named to all 
the prestigious annual Best Places to Work lists; 
including “Best Workplaces for Diversity,” “Best 
Workplaces for Women,” and “Best Workplaces 
for Millennials” honors.

16. PROTIVITI
Protiviti is a global consulting firm that 

delivers deep expertise, objective insights, a 
tailored approach and unparalleled collaboration 
through consulting solutions in finance, 
technology, operations, data, analytics, 
governance, risk and internal audit to clients via 
our network of more than 85 offices in over 25 
countries. Protiviti offers a global, collaborative 

and diverse workplace for our employees, 
with exceptional opportunities for career 
development; a strong tradition of mentoring; 
a competitive benefits package; an employee 
recognition program; and the chance to help 
and support the local community. In short, 
Protiviti offers many ways for everyone to “make 
a difference.” 

17. GOODRX
GoodRx is America’s healthcare marketplace. 

The company’s mission is simple: help Americans 
find affordable and convenient healthcare. 
GoodRx offers the most comprehensive and 
accurate resource for affordable prescriptions 
in the U.S., gathering pricing information 
from thousands of pharmacies coast to coast, 
as well as a telehealth marketplace for online 
doctor visits and lab tests. GoodRx employees 
enjoy incredible benefits, office perks and the 
satisfaction of contributing to a mission-driven 
company led by an empowering, innovative 
leadership team. GoodRx takes pride in knowing 
its work has a direct and meaningful impact on 
consumers’ lives. Since 2011, Americans have 
saved more than $18 billion using GoodRx.

18. PARIVEDA SOLUTIONS
Pariveda is a leading consulting firm that 

creatively solves complex business problems 
— often using technology and organizational 
science. The company desires to help each 
individual grow towards his or her highest 
potential through learning, coaching and giving. 
Pariveda is centered on talent development, 
delivering creative solutions to complex, 
ambiguous problems, seeking to engage in 
lifetime relationships with clients and the 
community. Pariveda Solutions is creating 
a firm helping people achieve their highest 
potential meeting human needs to achieve 
human purpose. The company’s strong culture 
is exemplified through semi-annual reviews and 
the opportunity to be promoted each year based 
on individual career growth.

19. IMPACT NETWORKING, LLC
Founded in 1999, Impact is one of the 

fastest-growing managed services providers in 
the nation, employing over 550 industry experts 
at 17 locations throughout the Midwest and 
West Coast. For the last 20 years, Impact has 
continuously been recognized for rapid growth, 
innovation, and company culture. At Impact it 
is incredibly important to the executive team 
and partners to maintain the same corporate 
culture as the company grows. The executives 
are transparent with the future goals and vision 
of the company and encourage every employee 
to be a part of the change. 

20. CBIZ MHM, LLC
CBIZ delivers top-level financial and benefits 

and insurance services. Its associates have 
the opportunity to flourish at CBIZ by taking 
advantage of professional resources and training, 
enjoying the stability of a national organization, 
and being part of the comfortable culture and 
sense of community that is associated with a 
local company. CBIZ takes pride to invest in 
and engage with our employees and consistently 
seeks to establish new wellness initiatives. CBIZ 
credits the firm’s success to the outstanding 
efforts of its employees and values each 
individual’s success and development.

21. HARBOR DISTRIBUTING, LLC
Harbor Distributing is one of the nation’s 

largest beer distribution companies which prides 
itself on integrity, innovation, teamwork, and 
development of its people. Employee wellness is 

at the heart of who Harbor is and what it does. 
Harbor provides the best-in-class import, craft, 
and domestic beer products to its customers 
in Los Angeles and Orange County. None of 
its accomplishments are possible without its 
people and close knit, family-oriented culture. 
Plus, there aren’t many places to work where 
employees can say they get to enjoy a cold one 
with their president and he will remember your 
name after one introduction. 

22. SMITHGROUP
SmithGroup is an award-winning, multi-

national organization. Working across a network 
of 15 offices internationally, its team of 1,300 
experts is committed to excellence in strategy, 
design, and delivery — giving rise to new and 
innovative processes and methodologies that are 
redefining the way people work. SmithGroup is 
a place that cultivates a culture where employees 
feel like they are part of something meaningful, 
are equipped to fulfill their potential, and where 
new ideas are encouraged. SmithGroup offers 
its staff the challenge of complex projects and 
problem-solving. Employees also appreciate 
spending their days with smart, interesting 
and kind co-workers, in compelling office 
environments. 

23. AVISON YOUNG
Avison Young is the world’s fastest-growing 

commercial real estate services firm and is a 
collaborative, global firm owned and operated by 
its principals. With more than 160 brokers and 
employees in the Southern California region, the 
firm’s experts provide value-added, client-centric 
investment sales, leasing, advisory, management 
and financing services to clients across the office, 
retail, industrial, multi-family and hospitality 
sectors. They work collaboratively and 
strategically to drive results for clients and work 
to solve their most complex challenges. The firm 
invests in its people and provides specialized 
training and regular workshops to ensure superior 
service and solutions.

24. EAST WEST BANK
East West Bank cares about both our 

customers and our associates and provides a great 
environment for its employees. While the bank 
always puts its customers first, it also truly cares 
and values its associates. The bank strives to 
continue to make every aspect of its workplace 
amazing and impeccable. As East West Bank  
continues to grow and develop, it also continues 
to put its associates and customers at the 
forefront of consideration. East West Bank also 
encourages its associates to continue to develop 
and advance, hoping to be the backbone to their 
success. East West Bank provides leadership, 
training, and more opportunities for associates. 

25. INSPERITY
Insperity provides an array of human 

resources and business solutions designed to 
help improve business performance. Insperity 
Business Performance Advisors offer the most 
comprehensive Workforce Optimization solution 
in the marketplace that delivers administrative 
relief, better benefits, reduced liabilities and 
a systematic way to improve productivity. 
Insperity recognizes the vital role that people 
play in the success of the company. Many 
employees view their position as a calling – an 
opportunity to do what they do best and support 
the company’s mission to help businesses 
succeed so communities prosper. This high level 
of commitment is supported by a corporate 
culture that endorses work-life balance, family 
friendly values, and an effective combination of 
individual and team contributions.
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Deeply Rooted

I n robust times, industry newcomers often attract clients and agents with the novelty 

of their brashness and buzz. Today, the flash and growth-at-all-cost philosophy of 

such companies is putting their very existence to the test. Many real estate firms, 

in Los Angeles and throughout the country, have had to take drastic measures to keep 

afloat in the Covid reality. Offices have been closed and staff and salaries drastically 

cut, leaving agents without the resources to effectively market and sell their properties. 

These restrictions may appease investor boards and Wall Street, but homebuyers and 

sellers feel the pinch. 

As the legacy company in Los Angeles, with over 40 years of success, Nourmand & 

Associates has developed a deep taproot, allowing us to withstand unsettling times 

with the steadiness born of experience. Covid-19 has, of course, affected sales and 

interrupted aspects of our approach—our virtual home tours are especially popular 

now—but it hasn’t impacted our commitment to our agents, management and support 

staff. By standing by them, we stand by our clients, assuring that they continue to 

receive the personalized and robust service that is our trademark. As a private and 

debt-free company with no investors to placate, Nourmand & Associates has always 

optimized market realities with a view to long-term stability. This strategy continues to 

serve us and our clients well, especially in times like this one.

If you’re interested in buying or selling a home, I promise that the expertise of our 

outstanding team will exceed your expectations. 

Expect Greatness.

Four Decades. Three Offices.
Two Generations.

One Respected Name.

Michael Nourmand
President | Nourmand & Associates
www.nourmand.com

Sincerely,

CUSTOM CONTENT
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26. CLUNE CONSTRUCTION
Clune Construction is a national, employee-

owned general contractor with over 600 
professionals in five offices across the U.S. The 
company has provided construction management 
services for over 20 years. Clune’s dedication to 
treating its employees like family and providing 
a supportive work environment plays a big role 
in its success. Clune believes by creating a bond 
with every employee, they would in turn play 
a role in creating positive client relationships. 
From 100% paid health insurance premiums to 
many team-building activities, Clune is never 
satisfied with the status quo. The company 
is always looking to improve its standards for 
clients and employees.

27. PCL CONSTRUCTION SERVICES, 
INC.

The culture and atmosphere at PCL are 
associated with a 100% employee-owned 
model where employees are offered stock 
in the company. PCL’s ownership model 
stimulates an environment of accountability, 
camaraderie, safety, quality, teamwork, and 
creates a strong sense of purpose, family, and 
belonging. Employees thrive in PCL’s high-
energy environments where they can display 
an entrepreneurial spirit and are passionate 
about their work. This is because each position 
ensures the success of each project and we have 
worked on some exciting and iconic projects in 
LA including Staples Center, Harry Potter at 
Universal Studios, and the newly opened LAFC 
Banc of California Stadium. 

28. JLL
For more than 250 years, JLL has been a 

trusted partner to organizations who want more 
value from the commercial real estate they own, 
use, and invest in. JLL is a professional services 
firm, with specialists whose common passion is 
real estate. Knowledge runs deep, with experts 
in every property type and every facet of the 
transaction, management and advisory services. 
With an entrepreneurial spirit and open mind, 
JLL helps employees make the most of every 
opportunity in their careers. Known for building 
long-term relationships with clients, JLL is also 
proud to do the same with its people, inspiring 
fulfilling and varied careers, built on new 
challenges and opportunities.

29. BROOKFIELD PROPERTIES
Brookfield Properties is a fully-integrated, 

global real estate services company, providing 
industry-leading portfolio management and 
development capabilities across the real estate 
investment strategies of Brookfield Asset 
Management — a global alternative asset 
manager with over $385 billion in AUM. At 
Brookfield, the foundation of continued success 
is its people. Brookfield’s talented associates 
build rewarding and challenging careers 
within our industry-leading real estate services 
business. The company focuses on long-term 
development of its people through a “promote 
from within” philosophy and has maintained 
an entrepreneurial, innovative approach to its 
business – keeping the company nimble and 
setting it apart as a landlord partner of choice. 

30. BLACKLINE
BlackLine is more than just a company –  

it is a family. Employees know each other on 
a personal basis; they celebrate when a child 
wins Little League; they commiserate when a 
family member is ill. BlackLine has been growing 
at almost  40% for the past eight years, and 
rapid growth can be really chaotic. But it is the 
company’s family culture that helps keep it on 
its path. BlackLine employees are challenged to 
be constantly thinking of ways they can improve 
their company, create new experiences and serve 
customers, community and fellow employees. 

31. HNTB CORP.
HNTB improves the lives of millions through 

the design of airports, bridges, tunnels, highways, 
transit systems and other infrastructure. 
Professionals work on some of the world’s most 
complex and challenging transportation projects 
in the capacity of planning, design, program 
and construction management. Company 
benefits are top-rate. From day one, health-care 
coverage – which includes 100 percent coverage 
for preventive care – is offered to employees 
and their spouses, domestic partners and eligible 
dependents. HNTB also has an employee stock 
ownership plan. This plan, paired with HNTB’s 
401k enrollment with company match, affords 
employees a strategy for retirement savings. 

32. AYA HEALTHCARE
Aya Healthcare is reimagining healthcare 

staffing and workforce solutions in the United 
States. Aya encourages work-life balance for its 
employees and truly cares about their wellbeing. 
The company takes feedback seriously when 
implementing changes or making decisions and 

continually looks for ways to improve to ensure 
employees enjoy coming to work every day. 
Ultimately, what really matters is that everyone 
at Aya believes in what they are doing as a 
company and how they are effecting change 
within healthcare. Employees understand that 
Aya does the right thing because it’s the right 
thing to do. 

33. CRESA LOS ANGELES
Unlike traditional commercial real estate 

firms, Cresa Los Angeles exclusively represents 
corporate clients — it provides Total Process 
Management and we serve as their long-term real 
estate advisor. Cresa Los Angeles is guided by 
the concept, “do the right thing,” both internally 
and externally. The company will always do what 
is right for the client’s best interest and put that 
interest before its own. Cresa treats its clients 
and employees with respect, dignity and fairness 
in all matters. It provides a professional working 
environment with competitive compensation for 
all employees. Character matters at Cresa, and 
the company expects all employees to endorse 
and live up to the company Ethics Statement.

34. STAMPS.COM
Stamps.com is the leader in creating 

innovative mailing and shipping solutions for 
companies of all sizes. Creating an environment 
for employees to grow, thrive and play.  When 
Stamps.com team members aren’t hard at 
work, you’ll probably find them battling it out 
in the Arcade, chilling out in the Zen Room, 
or enjoying some conversation on the rooftop 
garden. Professional and personal development 
is also at the core of the Stamps.com culture. 
From a $5,000 per year education allowance to 
paid volunteer days to frequent team-building 
events, Stamps.com is dedicated to creating 
opportunities for employees to grow and flourish.

35. CARPARTS.COM, INC.
At the heart of everything CarParts.com does 

is a collective drive to succeed and grow. That’s 
the company has cultivated a strong, inclusive 
culture with everyone together in the trenches 
— all cubicles, no executive offices, and an open 
floor plan to facilitate our open-door policy (as 
there are no doors!). This has enabled CarParts.
com to build rapport organically, which has 
been key to creating a workplace that people 
genuinely look forward to coming to every day. 
Even now, though virtually, the teams can be 
found “getting together” to wind down and 

celebrate the small wins every Friday at 5.

36. SERVICETITAN
ServiceTitan is on a mission to be the first 

software company to power an entire trillion-
dollar industry end to end while supporting the 
underserved heroes of the trades. ServiceTitan 
works towards achieving its extraordinary 
mission by hiring and empowering extraordinary 
people.  The company takes pride in supporting 
every titan’s professional journey, helping them 
unlock their highest levels of potential while 
working with a team of colleagues they admire, 
enjoy spending time with, and who push one 
another to be better each day.  The company 
has created a culture where all titan voices are 
lifted and valued, and by creating programs and 
opportunities that unlock each titan’s highest 
potential. 

37. PANDA RESTAURANT GROUP
Panda Restaurant Group, the parent company 

of Panda Inn, Panda Express, and Hibachi-San, 
is dedicated to becoming a world leader in people 
development. Whether through sharing good 
food with guests or providing opportunities 
for professional and personal growth with 
associates, all are embraced in a genuine 
family environment that is uniquely Panda. 
The mission is to deliver exceptional Asian 
dining experiences by building an organization 
where people are inspired to better their lives. 
Employees are encouraged to live by the “Panda 
Way,” which is an extension of its values that 
are focused on personal and interpersonal 
development: healthy lifestyle, continuous 
learning, developing others, and acknowledging 
others. 

38. BOINGO WIRELESS
Boingo Wireless prides itself in fostering a 

diverse and inclusive culture where all employees 
can succeed. Boingo strives to be a place where 
all can bring their whole, authentic self to 
work. And working at Boingo comes with more 
perks than a paycheck. Boingo offers incredible 
benefits package that includes equity for 
everyone, health, dental, vision, 401(k) match, 
unlimited vacation, 12 weeks paid parental 
leave, tuition reimbursement, robust training 
and development programs, gym reimbursement 
and much more. The office in Westwood has 
360-degree views of LA, from the Pacific Ocean 
to the Hollywood Sign, plus a kitchen stocked 
with healthy snacks and iced coffee on tap. 

The Best Medium-Sized Companies to Work for in Los Angeles (50 to 249 US employees)

BAMKO

BAMKO designs, manufactures, and delivers 
award-winning merchandise that creates 

lasting connections between brands and their 
customers. The company has carved out a 

place for itself as consistently one of the best 
places to work in Los Angeles. A fast-paced 
creative environment that is obsessed with 
personal and professional growth, employees 
flock to BAMKO in pursuit of becoming the 
best version of themselves. BAMKO’s track 
record of personal transformation is a case 
study in how good corporations can help 
people become their best self. When asked 
what their favorite aspects of working for 
BAMKO are, employees tend to focus on the 
mantra, “growth, growth, growth.” People 
come to BAMKO to thrive both personally 
and professionally and the company goes out 
of its way to put them in a position to do 
that. BAMKO employees thrive in the face 
of adversity and never shrink away from a 
challenge. The team excels at problem solving 

and an atmosphere that promotes growth and 
creativity is cultivated.

Employees appreciate that BAMKO’s 
leadership makes decisions with a sense of 
purpose and direction, while giving back to its 
staff as well as charitable causes. We’ve leaned 
on our technology to go fully work from home. 
During the pandemic, BAMKO has been 
mindful of its employees’ well-being, sending 
regular care kits to all staffers, organizing 
Zoom happy hours, and going to great lengths 
to keep folks safe, healthy, and happy. During 
this challenging time, BAMKO has also 
offered much more flexible working options 
and locations whenever they re-open our 
offices. Employees will be given much more 
flexible telecommuting arrangement with the 
ability to work virtually anywhere.

VINCENT HUANG & 
ASSOCIATES, INC.

V incent Huang & Associates, Inc. 
distributes prepaid wireless phones. The 

company provides telephone voice and data 
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We have professional relationships 

with our clients that produce long-term 

value, growth and sustainability.

Synergy.

communications services. Put plainly, Vincent 
Huang & Associates is a great place to work 
— where people’s lives are enriched simply by 
working there. Everyone is tasked with doing 
meaningful work, which in turn, leads to a 
meaningful life. Every employee receives training 
focused both on professional and personal 
growth, and enhanced interaction with the 
company’s caring management team. 

Vincent Huang & Associates offers a 
strong, cohesive leadership team made up of 
professionals dedicated to contributing to the 
flywheel of excellence, with the common goal to 
be industry leaders in their respective roles and 
areas of responsibilities. There is also deep care 
for the family of employees, while stimulating 
high performance. There is a culture of mutual 
respect and accountability to one another 
and the value in the work that each person 
does is tangible. The company offers a highly 
competitive compensation package at about 
75-90% to market, along with a rich benefits 
package that includes health benefits, wellness 
activities, in-office gyms, chaplain services, 
meals four times each week and education 
reimbursement. During the COVID-19 crisis, the 
company went out of its way to provide social 
distancing and hygiene policies for those workers 
who remained on-site. For those working from 
home, the company offered employee wellness 
challenges to keep those working from home as 
healthy as possible, and engaged everyone with 
an employee cooking community, resources for 
home school, compensated child care.

FLOQAST

F loQast is a fast-growing close management 
software solution built by accountants, for 

accountants. The company is fueled by the 
success and passion of its employees and defined 
by the core values: innovation, collaboration, 
integrity, quality and passion. These values 
represent FloQast’s culture of cultivating a safe 
and professional environment for all employees 
and commitment to creating a cutting-edge 
product that fills a void and changes accountants’ 
lives. Each employee exemplifies these values, 
making FloQast an exciting and vibrant place to 
work. FloQast provides amazing 100% paid-for 
healthcare plans that cover the entire family for 
each employee. The company also encourages 
cross-collaboration and encourages camaraderie 
and friendship with free weekly lunches, 
catered food and a popular rec room. Once each 
week, four FloQast employees from different 
departments are awarded a fully paid-for lunch to 
encourage collaboration and discussion. Because 

FloQast offers software for accountants, the 
company provides monthly accounting industry/
knowledge training so all employees can receive 
continued education about the target clients and 
their work.

In response to COVID-19, FloQast was 
extremely quick to respond and put in place a 
mandatory work from home policy a week before 
Los Angeles and California instituted its stay-at-
home order. The company shut all of its physical 
offices down and conducted deep cleans and 
allowed employees to work from home to lessen 
the chance of spread. FloQast has also increased 
its CEO led meetings to weekly to keep in touch 
and provide many weekly social activities like 
happy hours, trivia, team lunches and more to 
keep connected during this time.

4. P2S INC
P2S Inc is forward-thinking engineering, 

commissioning and construction management 
firm whose mission is to design a better future 
every day. The company imbues staff with the 
power to design visionary sustainable solutions 
and embrace collaboration and innovation. P2S 
employees work in LEED Platinum and Gold 
offices that are diverse, productive, and fun. 
Employees set their own schedules and work half 
days on Fridays. They get sponsored professional 
memberships and certifications and travel to 
seminars and conferences on the company 
dime. P2S strives to deliver quality projects but 
its company culture and an all-around flexible 
atmosphere give employees the work-life balance 

and nurturing environment they need to thrive.

5. MISSION
Mission is an AWS Advanced Consulting 

Partner and Managed Services Provider 
committed to helping customers harness the 
power of the cloud to fuel innovation and 
drive the growth of their businesses. Mission 
is a great place to work because of its people. 
Employees trust leadership to lead a healthy, 
dynamic, and growing company while honoring 
the importance of work-life balance. This trust 
goes both ways, as the leadership team trusts 
employees to be advocates of — and ambassadors 
for — Mission, ultimately making decisions that 
will support both the business and its customers. 
Mission also provides great benefits that include 
generous health insurance packages, performance 
incentives, and flexible time off policies.

6. BURNHAM BENEFITS  
INSURANCE SERVICES

Burnham is a privately held, women-
owned, full-service strategic employee benefits 
consulting, and brokerage firm offering 
comprehensive client-first strategic solutions. 
Burnham Benefits strives year after year to 
provide a healthy workplace where people can 
arrive each day (physically or remotely), feel 
supported and safe, and offer valuable employee 
benefits services for our clients. The Burnham 
Benefits team operates much differently 
than your average brokerage firm. It is highly 
collaborative and revels in a culture that allows 
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each employee to blossom into the best possible 
version of themselves. Employees are placed in 
roles depending not only on their strengths but 
also their passions. 

7. VOX NETWORK SOLUTIONS
VOX is self-driven by a diverse team of 

consultants, entrepreneurs, and technologists. 
With six fundamental technology practices 
(consulting, contact center, collaboration, 
network, security and managed services) and a 
prescriptive process methodology, VOX seeks 
to empower its clients, partners, and employees 
to create something better. VOX’s culture 
of putting its employees first makes it fully 
deserving of making this list. Employees are part 
of a grand collaboration. They love their jobs 
because everyone shares the same vision and is 
dedicated to the company’s success. Employees 
give 200%. They strive to be the best and to 
deliver top-quality products and services.

8. BOLTON & COMPANY
Bolton & Company is a full-service insurance 

broker based in California that handles the 
employee benefits, property and casualty and 
risk management needs for thousands of clients 
across the globe. Bolton offers many exciting 
career opportunities in an environment that 
breaks away from a traditional insurance agency. 
Bolton provides a workspace and culture that 
enables employees to grow and flourish. The 
biggest investment is the unique talent, expertise 
and potential that the team brings every day, and 
Bolton wants to make sure its employees have 
the ideal environment and experiences to do 
what they do best.

9. PANGO GROUP
Pango Group and its brands love the escrow/

real estate industry. Because Pango’s success is 
100% reliant on amazing people that Pango staff 
get to work for and with, the company cares 
about our people, invests in them and provides 
an environment that allows them to do the best 
job possible. As an employer recognized for its 
expansive growth, highly diverse and inclusive 
culture, and a team of people with some of the 
brightest, most dynamic professionals in the 
industry, Pango works hard to ensure that its 
people remain at the “heart” of the organization.

10. THE GOETZMAN GROUP
At the Goetzman Group, 21 years of 

professional consulting service excellence has 
yielded a finely-tuned scenario for clients and 
employees alike.  The work life balance element 
firmly cemented in Goetzman Group’s culture is 
key to the organization’s success. With the wide 
variety of engagements with the Fortune 500 and 
fast-growing client base, and the goal of projects 
close to home, it is no surprise the Goetzman 
Group is a great place to land a career. Goetzman 
Group consultants enjoy generous amounts of 
time off between projects should they want to 
take advantage of an extended trip. 

11. WINDES, INC.
Windes is a recognized leader in the field 

of audit and assurance services, tax planning 
and consulting, employee benefit services, and 
estate and trust planning. Providing business 
solutions to privately held businesses, nonprofit 
organizations, and high-net-worth individuals, 
the firm has offices in Long Beach, Los Angeles, 
and Orange County. Windes strives for an 
environment that values people first, develops 
leaders, and promotes integrity, respect, trust, 
and professionalism. The firm prides itself on 
an environment that encourages teamwork, 
motivates employees to succeed, and cultivates 

individuals who are concerned with the welfare 
of their clients, as well as the communities in 
which they live and work.

12. ACC
ACC’s family-owned business is very proud 

of being one of the best places to work in LA 
because management feels the honor reflects 
ACC’s commitment to maintaining its business 
principles of taking care of both the employee 
and customer first! ACC’s benefits, amenities 
and perks have created an environment of 
teamwork and family. This results in a high 
level of employee engagement. At its core, the 
DRIVEN (Dependable, Respectful, Integrity, 
Versatile, Engagement and Nurture) principles 
guide ACC’s decisions at every level. Who ACC 
hires, how they work together daily, and how the 
company treats its customers is carried with the 
influence of these core values. 

13. EZ TEXTING
EZ Texting is an industry pioneer that’s been 

leading the way for over a decade. EZ Texting 
team members love a great challenge, embrace 
the fast pace of our business, and thrive in a 
culture that includes hard work, camaraderie, 
and making time to have fun. Employees 
uniformly have a quick mind and wit, and the 
ability to be quick on their feet. The company’s 
team comes to work every day excited to create 
innovative technologies and products and are 
always looking for talented team members who 
want to be part of a fast-growing company that 
exceeds expectations, year after year.

14. TRAVELSTORE
TravelStore is a leader in business and 

vacation travel, and meeting and expense 
management solutions. The company’s in-depth 
industry expertise, innovative tools and resources 
provide our clients with exceptional guaranteed 
lowest airfares, hotel and car rental discounts 
and comprehensive travel services. Employees 
get to travel for a living and sell their passion. 
Management cares about employees, enforces 
a strict work-life balance and gives everyone 
chances to succeed. TravelStore’s founder 
sold the company back to employees as an 
ESOP, meaning employees are all shareholders. 
Employee-owners receive “free money” and a 
generous retirement plan through company 
stocks, and every day we create a culture of 
positivity and recognize everyone’s contributions.

15. MEDIAALPHA
At MediaAlpha, an advertising technology 

company that develops programmatic advertising 
platforms, the company collectively “thinks big.” 
Its success is a result of exceptionally talented 
and conscientious team members. They define 
MediaAlpha’s culture: determined, transparent, 
diverse, and kind. MediaAlpha’s offices and 
clients are around the world, so the team was 
already accustomed to virtual communication 
when COVID-19 hit.  In early March, when 
social distancing was encouraged, MediaAlpha 
let all its team members know that they had 
the flexibility to work from home and maintain 
hours conducive to taking care of themselves and 
their loved ones. Throughout this pandemic, the 
executive team has committed to no COVID-
related layoffs or furloughs. 

16. DERMAVANT
Dermavant understands that in order 

to ignite real change you must combine 
scientific intellect with the ability to adapt to 
new challenges and changing situations. Its 
employees maintain a startup mindset that 
is smart, scientific and agile while possessing 

the capability to scale quickly and evolve to 
meet the dynamic needs of both patients and 
providers. Dermavant has created a unique 
inclusive culture that fosters a unified personal 
desire to develop products that impact people’s 
lives.  Dermavant’s respect and support  
of every employee provides a safe environment 
for everyone at the company to be their best 
every day.

17. HOPSKIPDRIVE
As a mission-driven organization, 

HopSkipDrive places great emphasis on living 
its values in all that it does. HSD is dedicated to 
making a difference in the lives of children by 
enabling opportunity for all through mobility. 
The company  understands that transportation 
can be the difference between success and 
struggle, which is why it is on a mission to use 
technology, operational expertise, and new 
thinking to help kids reach their full potential 
by providing a safe, dependable ways to get them 
where they need to be. The HopSkipDrive team, 
composed of talented, passionate individuals, is 
the key to its success and fulfilling its mission.

18. TIGERCONNECT, INC.
As healthcare’s largest provider of clinical 

communication solutions, TigerConnect helps 
physicians, nurses, and other staff communicate 
and collaborate more effectively, accelerating 
productivity, reducing costs, and improving 
patient outcomes. The company maintains prime 
office space in the major tech ecosystems of 
California — Silicon Beach and Silicon Valley 
— each complete with a loaded fridge and tons 
of other perks (rock climbing wall, food trucks, 
yoga, happy hours, etc.). TigerConnect hosts a 
fun environment that embraces a “work hard-
play hard” culture and team members that love 
what they do and are willing to go the extra 
mile to help clients, support the company’s rapid 
growth, and ultimately optimize healthcare 
workflows.

19. RAINES FELDMAN LLP
Raines Feldman prides itself on being the 

most innovative, collaborative law firm in Los 
Angeles. The firm actively fosters a dynamic, 
inclusive, and supportive community and 
reject preconceived notions about what a law 
firm is supposed to be. The firm is committed 
to building and maintaining a culture that 
promotes connection, enriches the lives of 
its members, and enhances the success of its 
clients. Raines Feldman provides flexibility and 
respects employees’ needs for meaningful work/
life balance. The firm is also deeply committed 
to the community and public service, with 
its lawyers serving on boards of community 
organizations and volunteering their time with 
local nonprofits.

20. TK1SC
tk1sc has been a part of shaping the West 

Coast building landscape Since 1979. The 
company’s experience spans more than 40 years 
with involvement in residential, mixed-use, 
office, retail, higher education, community 
colleges, K-12, and healthcare projects. tk1sc 
truly cares about the well-being and success of its 
employees. By providing monthly office lunches, 
perk programs and quarterly parties, tk1sc aims 
to show its appreciation and gratitude for its 
team that works hard each day to complete 
projects and represent tk1sc in a positive and 
influential way in the engineering industry.

21. GOLDEN STAR TECHNOLOGY INC.
As you walk through Golden Star 

Technology’s lobby, you’ll see the company’s 

values painted onto the wall. GST follows the 
“ABC” (accountability, building connections, 
and character) motto. Through its 35-year 
history, GST consistently engages employees 
through personal development, community 
service, and team building. Each month, GST 
hosts a training event (topics include effective 
communication, guest speaker/lecturer, ISO 
compliance), community service (such as events 
with Ronald McDonald lunch services, Dress 
for Success, American Red Cross blood drive), 
and team building (Halloween costume contest, 
annual companywide Memorial trip, annual 
summer family day, Mud Run, etc.). 

22. NOURMAND & ASSOCIATES
Nourmand & Associates is a family-owned 

brokerage that embraces and treats each 
employee as a member of the Nourmand family. 
With an open-door policy and accessible 
leadership, this unique company allows 
each employee to feel valued and to have a 
voice in many decisions made throughout 
the organization. Employees are given 
unprecedented access to speak with Michael 
Nourmand, the president of the company, who 
welcomes discussion and conversation with each 
and every employee at almost every time of day. 
This type of open discourse is indicative of how 
supportive the organization’s leadership is of its 
employees.

23. PARAMOUNT GLOBAL INC.
For over 40 years, Paramount Global has 

been a provider of packaging and logistics 
solutions to many of the world’s top industries.  
The company’s culture is defined by great 
people seeking excellence in performance 
and innovative customer service. Not only is 
Paramount a second-generation family-run 
organization, it treats employees as family in the 
office, and in the field — with loyalty, honesty, 
and accountability.  Paramount strives to provide 
an environment that encourages a culture of 
support and growth through its core “RICE” 
values: Respect, Integrity, Communication and 
Excellence. A top priority at Paramount is the 
commitment to developing its work family. 

24. SIGNATURE ESTATE & 
INVESTMENT ADVISORS, LLC (SEIA)

Signature Estate & Investment Advisors, 
LLC (SEIA) is a registered investment advisory 
firm offering wealth management services 
tailored to meet the unique needs of affluent 
individuals, institutions and corporations. SEIA 
specializes in investment management, financial 
planning, investment consulting retirement 
planning, legacy planning and philanthropic 
management. Since 1997, SEIA has fostered a 
collaborative work environment where associates 
work alongside owners and management to 
make a positive impact on the firm, as well as 
the clients. Even while growing over time to 
be one of the largest independent RIA firms in 
the country, SEIA’s uncompromising culture 
of respect has never wavered. An atmosphere 
of professional development is strengthened 
by a close-knit collaboration of ideas, focus on 
innovation, and relationship-based approach. 

25. CITADEL EHS
Citadel maintains a culture of collaboration 

which creates better work, better results and 
a better culture. The company maintains an 
open communication and wants and promotes 
feedback from employees. The company operates 
as a team, is family-oriented and puts people 
before profits. Citadel hires people that are 
passionate about their work and the industry 
which promotes a great environment to be 
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energetic, creative, fun and open and makes a 
huge difference in the overall atmosphere of the 
company. Citadel’s leadership team also prides 
itself on being approachable and willing to help 
get problems solved.

26. ADCOLONY
AdColony has been a staple of the Los 

Angeles tech scene since 2011, and even before 
that as game-developer Jirbo, Inc. Founded by 
mobile game developers, the company still has 
original employees on the roster, continuing 
to work hard to create mobile ad experience 
and monetization technology for mobile app 
developers. The LA office is a close-knit family 
that does lunches together, checks in on each 
other, dog-sits, babysits, and supports each other. 
Over the years, the LA office has become a true 
place people enjoy working. COVID-19 may 
have kept them at home, but they’re still a tight-
knit team.

27. BARNSTORM VFX, INC.
Barnstorm VFX is a premiere provider of 

visual effects services to the film, television 
and streaming industries. Since its founding in 
2011, Barnstorm has been nominated for both 
Emmy and Visual Effects Society Awards, and 
contributed to some of the most watched shows 
on television. In addition to the more pedestrian 
benefits of medical coverage and matching 
401(k), Barnstorm provides laundry service, 
ample food and snacks, a taco buffet on Tuesdays 
and Friday game nights. Combined with more 

esoteric traditions like “Brain Appreciation Day” 
and “The Barnstorm Brainstorm,” the culture at 
Barnstorm is a great thing to be a part of. 

28. SAA INTERIORS + ARCHITECTURE
SAA interiors + architecture believes that 

employees are the cornerstone of its business. 
The basis of all customized employee experience 
initiatives is rooted in featuring ways for each 
employee to be the best version of themselves 
in the workplace. The firm celebrates each 
employee’s personality from the moment they 
join the SAA family by creating an immersive 
introduction with their onboarding and 
later offering tools, resources and employee 
connections they will need to be successful. 
Driven by a strategic focus on people and 
relationships, SAA’s Los Angeles and Culver 
City offices integrate the mission to “build a 
better future” in all it does!

29. KARLIN, HIURA & LASOTA, LLP
Quality is paramount for Karlin, Hiura & 

LaSota. The team is passionate about their work 
and providing excellent service. With attorneys 
across the state of California, it is a mid-sized 
firm with the heart and soul of a boutique. 
Karlin, Hiura & LaSota is unique among other 
business and particularly law firms in that the 
firm works to cultivate a sense of openness and 
support for all who work for the company. The 
firm has given ample support to the employees 
during the work from home transition in regards 
to safety, and streamlining technology during the 

COVID pandemic. 

30. TICKETMANAGER
TicketManager makes it easy for companies 

to take clients to sports games, concerts, and 
other live events. Aside from providing a great 
service, there are a number of reasons why its 
employees love working at TicketManager, but 
none quite surpasses the monthly community 
service days where the company pays staff to 
go out and make a difference. The CEO often 
takes part, too. TicketManager also has monthly 
happy hours where the whole team can relax 
and have fun, company games every Thursday, 
free gym memberships, unlimited paid time 
off, and, most importantly, a deep belief that 
smart people work best when they are allotted a 
measure of autonomy.

31. HOFFMAN BROWN COMPANY
Hoffman Brown Company is a full-service 

agency established in 1961. The agency is made 
up of a team of people dedicated to providing 
companies and individuals with the best 
possible insurance programs.  Hoffman Brown 
combines its expertise in underwriting, claims 
and loss prevention with superior professional 
service in order to provide clients with 
extraordinary support and service. Employees 
have numerous perks as well, not the least of 
which is the nearby park where the company 
provides lunch on selected Fridays in the 
summer as well as yoga and meditation in the 
park events as well.

32. SIGNAL SCIENCES
Signal Sciences was founded to help the 

people who protect the personal information 
of millions of app users from malicious hackers 
all over the world. The company was founded 
to work with its customers, listen, collaborate, 
and create products and services that come 
from an empathetic place. The culture and 
work environment within Signal Sciences 
is an extension of that which it was founded 
on. Leadership cares about giving employees 
the tools needed to be successful. Employees 
understand the importance of Signal Science’s 
work, which creates a culture of inspiration and 
collaborative problem-solving. 

33. CORRA
Corra is the global digital agency that 

fashion, beauty, and lifestyle brands trust to 
create luxury commerce experiences. Providing 
solutions at the intersection of technology, 
creativity, and strategy, Corra has many 
employees across the globe and of different 
backgrounds so is always celebrating the culture 
and diversity of its employees. The company 
offers a flexible work-from-home schedule.  
The team is very collaborative in the office 
and after meetings and work days often gather 
for happy hours and sports outings. Corra also 
supports its communities by volunteer day 
outings. It celebrates its employees as much 
as it can, promoting and growing from within 
through recognition, team support, mentoring 
and succession plans.
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KONNECT AGENCY

Konnect Agency is once again atop the Best 
Places to Work list first and foremost due to 

the deeply talented people who make up the 
Konnect team. As a company, Konnect has 
been able to attract talented people who exude 
positivity and help to create a collaborative 
and inviting atmosphere for all to thrive in and 
enjoy. It is the agency’s goal to provide all the 
tools and support needed for its team to thrive 
and grow. Konnect supports its team personally 
and professionally, and invests in each member’s 
development. Konnect implements growth plans 
that help employees know what steps they need 
to take to go to the next level in their careers, to 
discovering opportunities that will allow teams 
to learn and foster a genuinely happy workplace. 
Being people-oriented in how Konnect runs the 
business, which has prompted the company to 
pursue strengths assessments for every new team 
member so that it can align them to accounts 
that are the right fit and colleagues who will 
complement the best of their abilities. This 
approach to business has also led Konnect to 
create entirely new positions for employees the 
company values who may not have fit precisely 
into existing roles. 

While Konnect Agency is a public relations 
and marketing firm, the company is really in 
the business of people. In addition to proudly 
serving the best consumer brands in the market 
today, Konnect makes it a priority to serve those 
who are responsible for its tremendous growth 
and success: its team. Over the past decade, 
Konnect has risen to every challenge with 
creativity, flexibility, and true passion.

KARDENT DESIGN

Kardent Design is a firm founded on the 
principles of establishing relationship with 

“happy clients.” To accomplish that, the 
company starts with a focus on “happy staff.” 
The company’s team is intimate, trusted and 
family-oriented. The nature of Kardent’s work 
is extremely collaborative so the organization 
places emphasis on building a strong trusted 
team that is ready to tackle any challenge. 
Kardent strives to feel like a home for every one 
of our team members, where they feel valued, 
respected, and supported. Kardent invests in 
the growth and progress of every single team 
member.

Kardent’s culture is founded upon 
servant leadership. Kardent is a team of 

like-minded professionals who are driven to 
work together to serve our clients. Kardent 
fosters an environment of collaboration, trust 
and happiness. No matter what the project 
requires, Kardent professionals count on each 
other to come together to get the job done. 
Due to COVID-19, there has been a need 
for increased clarity and communication as 
Kardent’s workforce has transitioned to remote 
working. With collaboration an essential 
function of the workflow, project managers 
have adapted management styles to incorporate 
the decentralized nature of the current work 
climate. As Kardent plans for the return 
for work, the company has reoriented the 
configuration of its work environment to ensure 
proper distancing between staff. In addition, 
cleaning and safety procedures have been 
developed and communicated so that all team 
members feel safe.

MIRACLE MILE ADVISORS

Miracle Mile Advisors is an innovative wealth 
management platform that specializes in 

providing comprehensive financial planning 
and sophisticated investment advice to high 
net worth families. The firm was founded 
by ex-wall street advisors on the belief that 
investment advice should be objective, 
transparent and customized. To the core, 
Miracle Mile demonstrates that sophisticated 
investment strategies and a comprehensive 
approach to planning deliver better results 
with the transparency clients are looking for 
in today’s uncertain environment. In sum, the 
company’s vision is to take a holistic financial 
advisory approach that values innovation and 
collaboration to attract and empower its team 
and its clients. Many of the employees and 
partners came from the larger, more traditional 
financial services firms for something entirely 
different. Miracle Mile values collaboration over 
competition, teamwork over individual gain, 
and spirit over pretentiousness. The team is like 
a quirky, close-knit family that regularly engages 
in internal events, competitions, happy hours, 
game nights, etc. Additionally, management 
fosters a culture of honesty and directness, 
so that issues and concerns can be addressed 
directly.

Miracle Mile demonstrates that sophisticated 
investment strategies and a comprehensive 
approach to planning deliver better results 
with the transparency clients are looking for 
in today’s uncertain market environment. The 
founders created a platform with a unique, 
progressive, team-oriented culture. Employees 
also benefit from internal events, weekly happy 
hours, a fully stocked kitchen, the company’s 
non-profit participation sponsorships, and more.

4. IFACTOR
iFactor Consulting is a boutique MEP 

engineering firm headquartered in El Segundo 
where the company’s goal is to have fun while 
being the best at what they do. A diverse 

team brings a fresh and unique perspective 
to each project, ensuring that clients receive 
the most intelligent design solutions. iFactor 
understands that the foundation of its success 
is a happy and healthy team. Work life balance 
is essential to physical and mental health and 
to aid in that philosophy, iFactor offers flexible 
work schedules, telecommuting, dry cleaning 
service, on-site gym facilities, office biometric 
screenings, flu shots, and healthy snack and 
beverage options to all employees. 

5. STARTR CO.
Startr Co. is a small business made up of big 

thinkers. A modern public relations partner and 
champion for startups and emerging businesses, 
Startr Co. has an unwavering commitment 
to its team and fosters an intrapreneurial 
environment. Employees’ professional and 
personal growth is of the utmost importance and 
the agency offers perks including internal and 
external training, strength assessments, access 
to a company paid therapist, in-house massages, 
fitness class reimbursement, anonymous 
feedback tools, and more. In 2019, Startr 
Co. invested in the build out of a new office 
downtown, complete with a 365-degree view 
of the city, an open floor plan, state of the art 
conference room and video capabilities.

6. GROBSTEIN TEEPLE LLP
Grobstein Teeple LLP is a public accounting 

and consulting firm focusing on middle-market 
business, entrepreneurs, high net-worth 
individuals, and complex consulting matters. 
Grobstein Teeple’s mission, values, culture, 
and ultimately its success all involve one 
common thread: its people. The firm values 
entrepreneurial approaches to coaching and 
management; a dynamic and engaging work 
environment that encourages collaboration; 
education and development of our next 
generation; and volunteerism. These core values 
have had a profound effect on staff retention, 
engagement, and happiness. This culture is 
promoted at all levels, and the firm seeks to 
enjoy its success as a group.

7. T2 TECH GROUP
T2 Tech Group is an industry leader in 

delivering management, consulting and 
advisory services that align business strategy 
with technology solutions to deliver results 
across a diverse client base. T2 Tech seeks to 
find the best talent and supports them with the 
resources, tools and flexibility to perform at the 
highest level. This includes accommodating 
a variety of work arrangements, such as 
telecommuting. T2 Tech has cultivated a 
familial culture, with a team that is made up of 
unique, colorful personalities and individuals 
from different cultures and life experiences.

8. HIRECLOUT
As a small company HIRECLOUT knows 

it can’t always provide every shiny toy and perk 
that some other companies can, but employee 
experience has always been extremely important 
to the company, so they have established a 
highly employee-friendly culture. Everyone is 
set up for success. The company offers ongoing 
feedback, training and development and 
promotion opportunities. Everyone from day 
one sees the roadmap to success and the career 
path (both management route and individual 
contributor route). The company also has 
weekly, monthly and quarterly awards and 

incentives and quarterly reviews and raises. 

9. ADQUICK.COM
At AdQuick.com, the company’s mission is 

to make Out-of-Home (OOH) Advertising easy 
for everyone: from local businesses to Fortune 
500 companies (or their agency partners) to the 
media owners that own the billboards on the 
platform. There are a number of factors that 
make AdQuick.com a great place to work too, 
including the fact that the company goes out of 
its way to not hire mean people and empowers 
every teammate, irrespective of tenure or 
seniority, to be a leader and have ownership 
over a vital function of the business almost 
immediately upon starting. 

10. NORTHWESTERN MUTUAL -  
WEST LOS ANGELES

Northwestern Mutual – West Los Angeles 
is firmly committed to helping create 
exceptional financial security, personal 
growth, and business success for its clients 
and the surrounding communities.  The team 
provide its clients with financial guidance and 
world-class products and services that help 
families and businesses alike obtain financial 
security and success.  The organization takes 
this responsibility very seriously; therefore, 
it encourages its representatives to achieve 
the highest possible potential.  To this end, 
the office fosters an atmosphere of mutual 
respect and encouragement, and cultivates all 
representatives through mentoring and training.  
In short, the company supports ambition, 
confidence, consistency, andpositive results.

11. BLAZE PR
Blaze PR is not only a creative agency, but 

also truly a place where employees work as a 
collaborative “team.” The conscious, consistent, 
and nimble leadership at Blaze PR has been 
successful yet again in fostering an engaged and 
dedicated team environment; one that attracts a 
respected roster of clients and endures economic 
highs, lows as well as pandemics. Each employee 
has a passion for the industry and thrives 
in a team environment where they can all 
contribute to various campaign objectives and 
goals. Through research-based practices, Blaze 
provides not only monetary benefits, but also 
new opportunities to grow. 

12. STRUCTURAL FOCUS
Structural Focus is a structural engineering 

consulting firm specializing in the design of 
complex and innovative buildings. The greatest 
strength of Structural Focus is its outstanding 
staff. Committed to providing superior client 
service and successfully accomplishing project 
goals, the team never misses a deadline. It is 
the staff values, respectful collaboration, and 
passion for their work that leads to their belief 
that they have the best team in the industry. 
Championing individual growth, professional 
and personal, and the celebration of such 
achievements are an instrumental part of 
Structural Focus’ work culture.

13. NOUN PROJECT
Noun Project is building the most extensive 

and diverse collection of iconography ever. 
Since launching in 2011, the team behind 
Noun Project has built two amazing products, 
Noun Project and Lingo, which currently serve 
over six million users around the world. Since 
day one the company has been committed to 

The Best Small Companies to Work for in Los Angeles (15 to 49 US employees)
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creating a healthy, happy place for employees 
to thrive and its average employee tenure is 
four years or more. Noun Project is dedicated to 
supporting its 22 employees both at work and at 
home by providing Fortune 500 level benefits, 
remote work options, paid family and maternity 
leave, and other perks.

14. BE STRUCTURED TECHNOLOGY 
GROUP

Be Structured Technology Group provides 
a fun, casual, high quality environment with 
competitive pay and benefits. Many may not 
view IT as a glamorous job, Be Structured, 
however, make the experience enjoyable. 
Because most non-IT firms can’t stand IT, and 
since Be Structured makes IT enjoyable, the 
company has exceptionally low customer churn 
and happy customers which are more enjoyable 
to work with for employees. Couple that with 
good pay, benefits, fun outings, and an easygoing 
leadership team and you get a place people want 
to come to work.

15. HALBERT HARGROVE
Halbert Hargrove is a dynamic and 

constantly evolving company that offers 
its employees unique benefits, challenging 
opportunities, and their chance at business 
ownership. Halbert Hargrove is supportive of 
its staff ’s desire for more education and personal 
achievement and will pay for most education 
endeavors and give them the time off needed 
to be successful. Associates also appreciate and 
understand the importance of work life balance, 
so the company offers many benefits to support 
this, including unlimited responsible vacation, 
a relocation benefit to allow parents to attend 
children’s events, and flexibility when needed.

16. PLAYQ INC.
PlayQ is a small company accomplishing 

great things!  It has recruited a talented team 
from around the world to help build and scale its 
unique product portfolio and company culture.  
PlayQ fosters a great workplace experience 
by offering our team exciting challenges and 
equipping them with the tools they need to 
do their best work. The company also creates 
memorable team events, championing employee 
recognition and encouraging team feedback.  
And while it knows that perks are just one of 
the many layers of a remarkable workplace, it 
still goes out of its way to offer benefits that 
match those of much larger companies.

17. VACO LOS ANGELES, LLC
Vaco is an employment, consulting agency 

whose goal is to match the strongest accounting, 
financial and information technology 
professionals with the unique projects and 
permanent employment needs of its clients. 
Vaco provides its employees with a family 
friendly environment and shares in family 
events, birthdays, dinners, social activities and 
retreats. It is a very tight team – perhaps made 
even tighter by the fact that Vaco provides 
a place employees can feel empowered to 
accomplish a successful career path, tailored 

with the freedom of flexibility with work 
life balance which allows employees to be or 
become “the best you, you can be.” 

18. FANTASTIC IT SOLUTIONS
From Fantastic IT Solutions’ humble 

beginnings 22 years ago, client satisfaction and 
keeping its team happy has been at the top 
of the company’s list of core values. Fantastic 
IT Solutions is a culture-first company and 
empowers its employees to positively influence 
the workplace. From fantasy football leagues 
and Friday happy hour to the office game room 
with pool table, foosball table and monthly 
service awards, Fantastic aims to make work 
life fantastic. Indeed, the name is a promise 
to both staff and clients. Every success is 
celebrated, while the company focuses on 
creating an atmosphere of collaboration, not 
competitiveness, within its teams. 

19. VERTEBRAE, INC.
Vertebrae’s technology enables consumers 

to try-on products as well as see them in their 
environments, directly from their favorite 
online stores. Vertebrae’s end-to-end solutions 
empower brands and retailers to create, 
manage, distribute, and optimize 3D & AR 
(augmented reality) commerce experiences. 
The company is driven by a passion to bridge 
the gap between physical and digital storefronts 
making products more accessible to everyone. 
Vertebrae also operates under an environment 
of empowerment for its employees driving 
personal and professional growth. Its values 
speak to focused goals of keeping employees and 
customers as the highest priority and striving to 
be innovative leaders in its industry. 

20. AD.NET, INC.
With its product summit, unlimited PTO, 

office happy hours, and fireside chats, Ad.net 
empowers employees to be self-starters at any 
level, from entry-level positions to high-ranking 
executives. The bootstrapped mentality from 
which the company was founded remains at the 
core of the workplace culture 20 years later and 
encourages team members to make a difference 
and significantly impact new innovations 
and direction of the organization. From the 
spacious open space floor plan and lounge area 
to the communal break room, the workplace is 
designed to invite collaboration, team building, 
and creative out-of-the-box thinking that drives 
a sense of individuality as well as personal and 
professional growth for staff members.

21. PAYQWICK
PayQwick offers its team unlimited 

opportunity to grow in an emerging industry 
within an innovative, startup environment. 
As cannabis banking rapidly evolves and the 
company’s national network expands, leadership 
encourages growth from within, development 
opportunities, and for each team member to 
push personal boundaries and take ownership of 
their unique positions. PayQwick’s culture leads 
to personal and professional relationships in 
and out of the office (a group of five colleagues 

even formed a band) and company leaders 
embrace change and new ideas. Plus, perks such 
as unlimited vacation policy and flexible hours 
are great too!

22. SAFERIDE HEALTH
SafeRide Health is a new type of non-

emergency medical transportation (NEMT) 
broker that leads with technology to improve 
the health of our nation’s most vulnerable 
populations by more effectively managing their 
transportation needs through its platform. The 
success of SafeRide’s business is directly from 
the dedication of its people to help those who 
need it most. Together, the SafeRide team is 
building a business with real purpose and a 
place where every person in the organization 
loves coming together in a safe and healthy 
work environment dedicated to improving the 
lives of our poor and elderly populations across 
America.

23. SKYLAR
The Skylar team may be small (13 people 

and growing), but it is mighty. In the three years 
of the company’s existence, it has experienced 
significant growth (2,500% growth from 2017 
to 2019), leading to strategy changes to product 
optimizations, expansion into retail, and even 
office moves. Throughout it all, the tight-knit 
team has adapted and thrived. Even since 
COVID-19, Skylar has continued to work 
together as a team and deliver amazing business 
results, including launch a hand sanitizer within 
30 days, achieving new revenue milestones, and 
launching a new fragrance (Salt Air). 

24. AMPLUS GROUP
Founded in 2017, Amplus is a fast-growing, 

recognized leader in the healthcare accounts 
receivable management space. Employees are 
offered generous wages and competitive benefits 
that include health, dental, vision, 401(k) with 
a matching program and a flexible spending 
account. The founders meet weekly to discuss 
business operations and team member happiness 
is a regular agenda item. Last year, the company 
also provided a year-end bonus for 100% of its 
team (even new hires). These were all awarded 
at a Holiday luncheon. Many team members 
were quite moved and indicated that they had 
never received a bonus before in their careers. 

25. EPIC FREIGHT SOLUTIONS
Epic Freight Solutions is a domestic and 

international freight forwarder, focusing on 
time-important, managed service transportation. 
The company has always believed that people 
are the most important asset, so it does 
everything possible to create an incredible work 
environment. Monday’s are big at Epic, where 
they start each week off with a theme ranging 
anywhere from socks and sandals to full-on 
Halloween attire. Each month the team votes 
anonymously to select a monthly MVP who 
receives $100 and lunch with the leadership 
team, and there are regular raffles for tickets to 
sports events, along with gifts from clients and 
vendors. 

26. FREIGHT RIGHT GLOBAL LOGISTICS
Freight Right Global Logistics is a freight-

forwarding, transportation, and customs 
brokerage firm, serving technology-centric 
eCommerce marketplaces, sellers of international 
freight, and entrepreneurs of varying industries. 
Despite being one of the fastest-growing 
businesses in the L.A. area, Freight Right 
provides a highly welcoming and encouraging 
work environment for its team members. From 
the easy design and amenities in its office, 
to the daily operations and workflow of each 
day, working at the office has become a highly 
positive experience. Plus, diversity and difference 
are encouraged and highly celebrated within the 
premise of our company, with team members 
coming from 16 different countries and speaking 
over 20 languages. 

27. MONTAGE INSURANCE SOLUTIONS
Since it started, Montage Insurance Solutions 

has made it a mission to serve others with 
heart — promoting wellness for clients and 
employees via health fairs, wellness and safety 
events, yoga, massages, health screenings, HR 
Summits, and education.  Employees are trusted 
advisors earning beautiful trophies with heartfelt 
messages. Celebrating holidays with employee’s 
families is another perk and ranges from costume 
parties, contests, healthy snacks, birthdays and 
anniversaries with champagne and beer, bowling, 
activities and gifts. Monthly shoutouts with gift 
cards, “lunch & learns” with great speakers on 
team building and leadership and other special 
teambuilding events are all par for the course at 
Montage. 

28. NORTHWESTERN MUTUAL  
LOS ANGELES

Despite being part of a 160-year-old financial 
planning company, Northwestern Mutual Los 
Angeles is anything but behind the curve. The 
company enjoys a leading-edge free addressing 
workspace that has positively impacted 
employee satisfaction and productivity. The 
organization also focuses on personal and career 
growth of employees, co-creating actionable 
plans for advancement within. Northwestern 
Mutual also recognizes that happy employees 
are successful employees. Special events that 
encourage relationship-building, collaboration, 
and wellness are frequently scheduled. Regular 
public recognition, competitive benefits, career 
coaching, and strong office culture are just some 
of the elements that elevate the business.

29. AMERICAN LENDING CENTER
American Lending Center is a private non-

bank lender headquartered in Long Beach and is a 
nationally recognized leader in commercial lending, 
providing capital to small businesses nationwide. 
However, ALC is much more than just a company. 
ALC is a place where all employees are treated like 
family because that is who ALC is as a corporation. 
It is a path for dedication and meaningful 
connections to coincide. Most importantly, ALC 
is a lifestyle where the team works hard and plays 
hard to make the future brighter for themselves and 
those around them.  

CONGRATULATIONS TO ALL THE 2020 BEST PLACES TO WORK WINNERS!
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By DANONE SIMPSON

T
he definition of culture is “the art and 
manifestation of human intellectual 
achievement regarded collectively,” or “to 

maintain tissue, cells or bacteria, in conditions 
suitable for growth.”  Both definitions seem 
to apply for 2020, which many have said they 
cannot wait until it is over!  I guess I have 
learned to appreciate adversity over the years, 
knowing I will always come out stronger because 
of it.  This is what this year is truly about for 
those who made the list of ‘Best Places to 
Work’ and those who may not have made it, yet 
did not quit.  The desire is what counts. The 
perseverance it takes to keep getting back up 
and trying again. 

Peter Drucker asked an interesting question 
that fits these times.  “What are examples 
where disequilibrium can be used to accelerate 
the process of learning in your life and 
organization?” 

Len Schlesinger said, “The traditional way 
of thinking our way into acting is rendered 
essentially useless.  Action trumps everything.”  
He believes that, “entrepreneurial activity, 
steeped in experiential learning, can transform 
the way leaders move forward in the face of 
unpredictability.” 

That explains this year for many of us.  We 
have tested the limits of our strength as leaders 
and teams. When I think of my employees, I 
visualize their top button loosened, their ties 
pulled just enough, to see them with superhero 
symbols on their chests underneath their work 
suits, as they race through the offices with 
toddlers under their arms and laptops in hand 
or moms with babies in their laps as they are 
typing a presentation.  This year feels like a 
cartoon, yet it is our new reality — at least for 
a while. 

Virtual shifts have shaped our future. While 
it may not change everything, it has added to 
our resources.  Luckily, we were right where 
we needed to be with HRIS systems for benefit 
enrollments, webinars to replace our face-to-
face presentations to employees, and the ability 
to be nimble and quick. 

In the healthcare roundtable I read about 
how CIGNA has 70,000 employees working 
from home.  No matter what the scale, we were 
ready. Our industry, insurance and healthcare 
turned on a dime.  Hospitals and doctors have 
been challenged beyond measure, beefing up to 
save lives, prevent continued disease, and easing 
mental health issues, bringing great applause for 
their heroic efforts.  

Schlesinger also said, “Leaders hungry to stay 
ahead of the curve are invited to unlock this 
entrepreneurial code for themselves and shore 
up their ministries or organizations for success, 
regardless of what the future may bring.”  

That fits perfectly for today.  We’re ready 
– with energy and shapeshifting and blasters 
in hand to shed light onto our employees and 
inspire them to carry on, and have hope for 
the future.  This is culture.  No matter what 
the complaints in the halls are, when tested 
by adversity and possible loss, when culture 
remains strong, the “bad guys” are destroyed.  
Gratefulness and focus on our mission are what 
take us into the future. We have been giving 
gratefulness challenges and providing resources 
for employees to give back to our clients by 
furthering their mission, which is our mission.  
They have given of their time and their own 

resources with enthusiasm and smiles on their 
faces. This is culture.

This year has changed businesses on the 
heels of great success when boom, the year 
pivoted to hardship and closed doors for many.  
Others scaled up and provided the necessary 
resources to help get us though this. One client 
was hired to open stores and then had to board 
up the same day after the killing of George 
Floyd.  Another called (at first) to discuss 
canceling their insurance because cleaning 
kitchens for restaurants seemed fruitless. But 
then the spark of creation happened and they 
completely changed their name and operations 
to cleaning and sterilizing essential businesses, 
schools, assisted living facilities and more.  
Meanwhile, schools segued to on-line teaching 
and clothing manufactures added masks to their 

lines.  The best companies have heroes that 
work within them. Our people are our soul.  
The stress lines reduced with spending more 
time with family.  

We are leaders and we must share our beliefs 
with our employees to lead them through these 
times so the doom of the end of the world will 
be replaced with, not a sequel, but the first 
episode…and living it rather than watching it 
pass us by, taking everything for granted.  

Let’s take this experience and make it ours 
— as our favorite lesson on how to succeed in 
adversity with superhero symbols on our chests, 
defeating this tough year with great success! 

Danone Simpson, MBA, GBDS, is CEO of 
Montage Insurance Solutions. Learn more at 
montageinsurance.com.

Making it a Superhero Year and Standing Victorious!

 This is what this year is truly about for those who made the list  
of ‘Best Places to Work’ and those who may not have made it,  
yet did not quit.  The desire is what counts. The perseverance it  

takes to keep getting back up and trying again.

021-40_BPTW.indd   34021-40_BPTW.indd   34 8/6/20   12:09 PM8/6/20   12:09 PM



AUGUST 10, 2020   CUSTOM CONTENT – LOS ANGELES BUSINESS JOURNAL   35   

Survey Reveals How COVID-19 is Changing the 
Workplace and the Economic Climate

labusinessjournal.com/subscribe

SUBSCRIBE TODAY

Join the 
Community 
of Business™

Reaching more than 250,000 Los Angeles Business Leaders

F
ollowing unprecedented reports of 
unemployment, new research released 
by SHRM (Society for Human Resource 

Management) sheds light on how the 
coronavirus is disrupting workplaces. The 
survey polled more than 2,200 human resource 
professionals to understand the top challenges 
employers are facing and examine the actions 
workplaces have taken to adapt to today’s 
evolving economic climate. 

The top challenges include:
• Seventy-one percent of employers are 

struggling to adjust to remote work
• Sixty-five percent of employers say 

maintaining employee morale has been a 
challenge

• More than 1/3 of employers are facing 
difficulties with:

 -Company culture
 -Employee productivity
 -Leave regulations

Even as employers struggle with new 
challenges, many have had to close or change 
to stay solvent. The coronavirus has prompted 

40 percent of employers to shut down certain 
aspects of the business, and 83 percent of 
employers to adjust business practices. Of those:

• Half are no longer hiring;
• Thirty-one percent have laid workers 

off, while 15 percent have permanently cut 
headcount with no intent to rehire;

• Thirty-eight percent have decreased 
employee hours and 19 percent have reduced 
pay rates;

• Fourteen percent have hired more 
employees, while ten percent are considering it;

•Thirty-two percent are offering additional 
paid leave for employees, while another 18 
percent are considering it.

“Business is not as usual,” said SHRM 
President and CEO Johnny C. Taylor, Jr., 
SHRM-SCP. “Markets are down, companies are 
closed, and millions are working from home. It’s 
a time of change, challenge, and uncertainty. 
But it’s also impermanent—it will pass. The 
economy will recover, business will bounce 
back and, soon enough, workers will return to 
work.”

Taylor added: “While I believe in the 
resilience of the U.S. economy, it will not 
rebound on its own. This new data underscores 
the importance of the public and private sectors 
collaborating to repair our damaged economy. 
And it’s going to take business and HR leaders 
on the front lines of workplaces to be strong, 
innovative, and agile as we all fearlessly face 
this hardship together.”  

Assessed by industry type, the survey also 
found food and accommodation services 
sectors have experienced the most significant 
setbacks. Eighty-two percent are shutting down 
certain aspects of their business (average of 40 
percent), 76 percent are laying off employees 
(average of 31 percent), and one third are 
cutting headcount with no intent to rehire 
(average of 15 percent).

A sample of 2278 HR professionals from 
SHRM’s membership were surveyed between 
April 1 and April 7, 2020. Respondents were 
invited by email, with a response rate of 
approximately 5.4 percent. Due to stratified 
sampling methodology, overall margin of error 
for the study is unavailable.

SHRM, the Society for Human Resource 
Management, creates better workplaces where 
employers and employees thrive together. As the 
voice of all things work, workers and the workplace, 
SHRM is the foremost expert, convener and 
thought leader on issues impacting today’s evolving 
workplaces. Learn more at SHRM.org and on 
Twitter @SHRM.

“It’s a time of change, challenge, 
and uncertainty. But it’s also 

impermanent—it will pass. The 
economy will recover, business will 
bounce back and, soon enough, 

workers will return to work.”

Employee-ownership. It’s what makes Sundt a great place 
to work and the right contractor to build your project. 
When every employee is an owner, every decision is  
based on value, pride and purpose.    
 
We are honored to be recognized as one of  the  
best places to work in Los Angeles.

SUNDT.COM
California: 453175
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1 West Monroe Partners westmonroepartners.com Consulting 1300 Kevin McCarty
President & CEO

54 Ken Siegman 
Managing Director, Los Angeles Office 
Leader | West Coast Financial Services

26  /  74

2 HKS Architects, Inc. www.hksinc.com Architecture 1188 Dan Noble
President & CEO

84 Scott Hunter
Principal & Pacific Region Director

42  /  58

3 Alston & Bird www.alston.com Legal 1570 Richard Hays
Managing Partner

142 Thomas Wingard
Partner in Charge of Alston & Bird’s  
Los Angeles Office

57  /  43

4 Henderson Engineers, Inc. www.hendersonengineers.com Engineering 763 Rich Smith, PE, LEED AP
President & CEO

38 Austin Allen PE, LEED BD+C
Director of Los Angeles Operations | 
Vice President

21  /  79

5 Build Group www.buildgc.com Construction 500 Ross Edwards, Jr.
CEO

35 Andrew Clark 
Division President

6 HOK hok.com Architecture 1700 William Hellmuth
Chairman & CEO

78 Anne Fletcher 
Managing Principal

55  /  45

7 W.E. O'Neil Construction Co. www.weoneil.com Construction 472 John E. Finn
President

173 John E. Finn
President

25  /  75

8 Marsh & McLennan Agency www.marshmma.com Insurance (non-healthcare) 941 Chris Williams
CEO

26 Brian Hegarty 
Managing Director

63  / 37

9 C.W. Driver Companies www.cwdriver.com Construction 301 Dana Roberts
CEO

108 Dana Roberts
CEO

30  /  70

10 Constangy, Brooks, Smith & 
Prophete

www.constangy.com Legal 336 Neil H. Wasser
Chair, Executive Committee

40 Kenneth Sulzer 
Partner, Managing Partner - California

60  /  40

11 Sundt Construction www.sundt.com Construction 1820 G. Michael Hoover
President & CEO

27 Daniel Dumke
Senior Vice President,  
& California Division Manager

22  /  78

12 Ryan, LLC www.ryan.com Corporate Tax Advisory Services 1776 G. Brint Ryan
Chairman & CEO

36 Steve Buck 
Principal, Property Tax Commercial

53  /  47

13 Slalom www.slalom.com Consulting 7230 Brad Jackson
CEO

171 Karl Mehu 
General Manager

37  /  63

14 DPR Construction www.dpr.com Construction 6616 George Pfeffer
President

334 Michael Konetzke 
Business Unit Leader

22  /  78

15 Horizon Media www.horizonmedia.com Advertising/PR/Marketing 1863 Bill Koenigsberg
CEO & Founder

246 Serena Duff 
EVP, General Manager

66  /  34

16 Protiviti www.protiviti.com Consulting 3000* Joseph Tarantino
President & CEO

116 Barbara Cabello 
Managing Director

17 GoodRx www.goodrx.com Technology 322 Trevor Bezdek & Doug Hirsch
Co-CEOs

226 Trevor Bezdek & Doug Hirsch
Co-CEOs

37  /  63

18 Pariveda Solutions www.parivedasolutions.com Consulting 717 Bruce Ballengee
Founder, CEO

27 Liem Vu 
Office Managing Vice President

26  /    74

19 Impact Networking, LLC www.impactmybiz.com Technology 650 Frank Cucco
CEO

32 Karlee Ricks
CMO

12  /  88

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time*

Top executive,  
title

Total # of LA 
employees,  
full and 
part time*

Top local executive,  
title

Percentage of employees 
in LA
female  /  male

 

LARGE COMPANIES (250 or more employees)
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20 CBIZ MHM, LLC www.cbiz.com Financial Services – Other 4723 Jerome Grisko
CEO

105 Jim Parks 
Managing Director

57  /  63

21 Harbor Distributing, LLC www.harbordistributingllc.com Distribution 510 Thomas Reyes
President, West Coast

510 Dominick Johnson 
President, Allied Beverages & Harbor 
Distributing Santa Fe Springs

5  /  95

22 SmithGroup www.smithgroup.com Architecture 1257 Mike Medici 
President & Managing Partner

62 Bonnie Khang-Keating 
Vice President & Office Director

53  /  47

23 Avison Young www.avisonyoung.us/en/web/
los-angeles

Real Estate 2530 Mark E. Rose
Chairman & CEO

101 Christopher K. Cooper 
Principal & Managing Director – 
Southern California

35  /  65

24 East West Bank www.eastwestbank.com Banking 3000 Dominic Ng
Chairman & CEO

1760 Dominic Ng
Chairman & CEO

58  /  42

25 Insperity www.insperity.com Services – Other 3400 Paul Sarvadi 43 Sarah Grimstead
Regional Vice President

26 Clune Construction www.clunegc.com Construction 693 William L. Abromitis
CEO

92 Randy Starbird
President - West Region

27  /  73

27 PCL Construction Services, 
Inc.

www.pcl.com Construction 2004 Dave Filipchuk
President & CEO

363 Cathy Orquiola
Vice President

74  /  26

28 JLL jll.com Real Estate 29152 Christian Ulbrich
CEO

360 Peter Belisle
Southwest Market Director

39  /  61

29 Brookfield Properties www.brookfieldproperties.com Real Estate 1110 Bruce Flatt
CEO

211 Bert Dezzutti
Executive Vice President, Western Region

33  /  67

30 BlackLine www.blackline.com Technology 882 Therese Tucker
Founder & CEO

557 Therese Tucker
Founder and CEO

34  /  66

31 HNTB Corp. www.hntb.com Transportation 4944 Robert Slimp, PE
Chairman & CEO

123 Wayne Feuerborn 
West Division President

29  /  73

32 Aya Healthcare ayahealthcare.com Healthcare – Insurance/Services 900 Alan Braynin
President & CEO

33 Alan Braynin
President & CEO

50  / 50

33 Cresa Los Angeles www.cresa.com Real Estate 796 Gerald A Porter
Managing Principal

55 Gerald A Porter
Managing Principal

43  /  57

34 Stamps.com www.stamps.com Technology 399 Ken McBride
CEO & Chairman

399 Ken McBride
CEO & Chairman

27  /  73

35 CarParts.com, Inc. carparts.com Retail 440 Lev Peker
CEO

75 Lev Peker
CEO

36  /  64

36 ServiceTitan www.servicetitan.com Technology 820 Ara Mahdessian
CEO

738 Ara Mahdessian
CEO

34  /  66

37 Panda Restaurant Group www.pandarg.com Restaurant 40658 Andrew & Peggy Cherng
Founders, CEO

1778 Nutthanan Cheysadawoot
Vice President, Operations

52  /  48

38 Boingo Wireless www.boingo.com Technology 394 Mike Finley
CEO

206 Mike Finley
CEO

32  /  68

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time*

Top executive,  
title

Total # of LA 
employees,  
full and 
part time*

Top local executive,  
title

Percentage of employees 
in LA
female  /  male

  

LARGE COMPANIES (250 or more employees)
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1 BAMKO www.bamko.net Advertising/PR/Marketing 69 Philip Koosed
President

58 Philip Koosed 
President

55  /  45

2 Vincent Huang and 
Associates, LLC

www.vhacorp.com/ Distribution 66 Vincent Huang
President

36 Vincent Huang
President

60  /  40

3 FloQast www.floqast.com Technology 151 Michael Whitmire
CEO

135 Michael Whitmire
CEO

28  /  72

4 P2S Inc www.p2sinc.com Engineering 220 Kevin L Peterson
CEO & President

220 Kevin L Peterson
CEO & President

24  /  76

5 Mission www.missioncloud.com Technology 77 Simon Anderson
CEO

38 Simon Anderson
CEO

42  /  58

6 Burnham Benefits Insurance 
Services

burnhambenefits.com Healthcare – Insurance/Services 105 Kristen Allison
President & CEO

15 Nathan Ackeret
VP & Managing Director

67  /  33

7 VOX Network Solutions www.voxns.com Telecommunications 147 Scott Landis
CEO

15 Scott Landis
CEO

50  / 50

8 Bolton & Company boltonco.com Insurance (non-healthcare) 206 Steve Brockmeyer
President & CEO

186 Steve Brockmeyer
President & CEO

58  / 42

9 Pango Group pangogroup.com Real Estate 249 Scott Akerley
CEO

195 Scott Akerley
CEO

83  / 17

10 The Goetzman Group goetzmangroup.com Professional Consulting Services 55 Greg Goetzman
President & CEO

45 Greg Goetzman
President & CEO

50  / 50

11 Windes, Inc. www.windes.com Accounting 177 John Di Carlo
Presiden &  Managing Partner

98 James Cordova 62  / 38

12 ACC automotivecredit.com Financial Services – Other 191 James Blasius
CEO

64 James Blasius 
CEO

61  / 39

13 EZ Texting www.eztexting.com Telecommunications 115 Norman Happ
CEO

85 Norman Happ
CEO

38  / 62

14 TravelStore travelstore.com Hospitality/Travel/Tourism 143 Osvaldo Ramos
CEO & President

68 Osvaldo Ramos
CEO & President

69  / 31

15 MediaAlpha www.mediaalpha.com Technology 77 Steve Yi
CEO & Co-Founder

38 Steve Yi
CEO & Co-Founder

43  /  57

16 Dermavant www.dermavant.com Life Science/Biotechnology 56 Todd Zavodnick
CEO

19 Todd Zavodnick
CEO

26  /74

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time*

Top executive,  
title

Total # of LA 
employees,  
full and 
part time*

Top local executive,  
title

Percentage of employees 
in LA
female  /  male

 

MEDIUM COMPANIES (50 to 249 employees)
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17 HopSkipDrive hopskipdrive.com Technology 89 Joanna McFarland
CEO & Founder

69 Joanna McFarland
CEO & Founder

48  /  52

18 TigerConnect, Inc. www.tigerconnect.com Technology 152 Brad Brooks
CEO

152 Brad Brooks
CEO

37  /  63

19 Raines Feldman LLP www.raineslaw.com Legal 77 Jonathan D. Littrell
Managing Partner

75 Jonathan D. Littrell
Managing Partner

44  /  56

20 tk1sc www.tk1sc.com Engineering 230 Roger Carter
Principal & Partner

26 Louise Belair
Principal

32  /  68

21 Golden Star Technology Inc. www.gstes.com Technology 120 JP Wang
CEO

90 JP Wang
CEO

32  /  68

22 Nourmand & Associates www.nourmand.com Real Estate 186 Michael Nourmand
President

186 Michael Nourmand
President

57  /  43

23 Paramount Global Inc. www.paramountglobal.com Distribution 71 Jay Gample
President

71 Jay Gample
President

35  /  65

24 Signature Estate & 
Investment Advisors, LLC 
(SEIA)

seia.com Financial Services – Other 110 Brian D. Holmes
President & CEO

66 Brian D. Holmes
President & CEO

35  /  65

25 Citadel EHS www.CitadelEHS.com Consulting 51 Loren Witkin
CEO

51 Loren Witkin
CEO

35  /  65

26 AdColony www.adcolony.com Advertising/PR/Marketing 120 Lars Boilesen
CEO

30 David Pokress
EVP, Publishing & Account Management

56  /  44

27 BARNSTORM VFX, INC. www.barnstormvfx.com Visual Effects for Motion Pictures 
and Television

54 Lawson Deming
CEO

54 John Cory Jamieson
COO

28  /  72

28 SAA interiors + architecture www.saaia.com Architecture 180 Nelson Algaze
CEO

107 Nelson Algaze
CEO

55  /  65

29 Karlin, Hiura & LaSota, LLP www.khllawyers.com Legal 56 Peter Karlin
CEO & Owner

35 Peter Karlin
CEO & Owner

41  /  59

30 TicketManager www.ticketmanager.com Technology 52 Tony Knopp
CEO

28 Tony Knopp
CEO

14  /  86

31 Hoffman Brown Company www.hoffmanbrown.com Insurance (non-healthcare) 57 Steven Brown
President

57 Steven Brown
President

75  /  25

32 Signal Sciences www.signalsciences.com Technology 142 Andrew Peterson
CEO & Co-Founder

142 Andrew Peterson
CEO & Co-Founder

25  /  75

33 Corra www.corra.com Technology 93 Ron Bongo
CEO

25 Rachel Weir
President

50  /  50

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time*

Top executive,  
title

Total # of LA 
employees,  
full and 
part time*

Top local executive,  
title

Percentage of employees 
in LA
female  /  male

 

MEDIUM COMPANIES (50 to 249 employees)
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1 Konnect Agency www.konnectagency.com Advertising/PR/Marketing 33 Sabina Gault
CEO

25 Sabina Gault
CEO

100  /  0

2 Kardent Design www.kardentdesign.com Architecture 18 Richard Dilday
President

18 Richard Dilday
President

67  /  33

3 Miracle Mile Advisors www.miraclemileadvisors.com Financial Services – Other 29 Brock Moseley
Founder & Managing Partner

24 Brock Moseley
Founder & Managing Partner

33  /  66

4 iFactor www.ifactor.com Engineering 43 Brittany Dianat
CEO

41 Brittany Dianat
CEO

27  /  73

5 Startr Co. www.startrco.com Advertising/PR/Marketing 15 Monica Guzman Escobar
CEO

15 Monica Guzman Escobar
CEO

100  /  0

6 Grobstein Teeple LLP www.gtllp.com Accounting 40 Howard Grobstein
Partner

29 Howard Grobstein
Partner

52  /  48

7 T2 Tech Group www.t2techgroup.com Consulting 21 Kevin Torf
Managing Partner

21 Kevin Torf
Managing Partner

10  /  90

8 HIRECLOUT www.hireclout.com Technology 17 Avetis Antaplyan
Founder & CEO

17 Avetis Antaplyan
Founder & CEO

50  /  50

9 AdQuick.com www.adquick.com Technology 27 Matthew O'Connor
Co-Founder & CEO

27 Matthew O'Connor
Co-Founder & CEO

23  /  77

10 Northwestern Mutual - 
West Los Angeles

westlosangeles.nm.com Financial Services – Other 31 Juan S. Baron, CFP, CLU, ChFC
President

31 Juan S. Baron, CFP, CLU, ChFC
President

42  /  58

11 BLAZE PR www.blazepr.com Advertising/PR/Marketing 16 John Davies
CEO & Chariman

16 John Davies
CEO & Chariman

69  /  31

12 Structural Focus www.structuralfocus.com Engineering 24 David Cocke
President

33 David Cocke
President

42  /  58

13 Noun Project thenounproject.com Technology 22 Sofya Polyakov
CEO & Co-Founder

42 Sofya Polyakov
CEO & Co-Founder

45  /  55

14 Be Structured Technology 
Group

www.bestructured.com Technology 15 Chad Lauterbach
CEO

74 Chad Lauterbach
CEO

20  /  80

15 Halbert Hargrove www.halberthargrove.com Financial Services – Other 34 Russ Hill
Chariman & CEO

67 Russ Hill
Chariman & CEO

46  /  54

16 PlayQ Inc. www.playq.com Entertainment & Technology 34 Joseph Aigboboh
CEO & Founder

34 Joseph Aigboboh
CEO & Founder

42  /  58

17 Vaco Los Angeles, LLC www.vaco.com/losangeles Staffing 37 Frances Moreno
Managing Partner

37 Frances Moreno
Managing Partner

55  /  45

18 Fantastic IT Solutions www.fantasticit.com Technology 27 Thomas Rowe
President

27 Thomas Rowe
President

11  /  89

19 Vertebrae, Inc. www.vertebrae.com Technology 27 Vincent Cacace
Founder & CEO

19 Vincent Cacace
Founder & CEO

25  /  75

20 Ad.net, Inc. www.ad.net Advertising/PR/Marketing 29 Jon Waterman
CEO

29 Jon Waterman
CEO

35  /  55

21 PayQwick www.payqwick.com Banking 16 Bob Craig
CEO

16 Bob Craig
CEO

25  /  50

22 SafeRide Health www.saferidehealth.com Healthcare – Insurance/Services 30 Robbins Schrader
CEO

30 Robbins Schrader
CEO

20  /  80

23 Skylar www.skylar.com Beauty and Wellness 15 Cat Chen
Founder & CEO

15 Cat Chen
Founder & CEO

85  /  15

24 Amplus Group amplusnow.com Healthcare – Insurance/Services 34 Satchel Kiefer
CEO

34 Lori Zern
COO

79  /  21

25 Epic Freight Solutions epicfs.com Transportation 23 John Moran
CEO

23 John Moran
CEO

33  /  67

26 Freight Right Global 
Logistics

www.freightright.com Transportation 18 Robert Khachatryan
CEO & President

18 Robert Khachatryan
CEO & President

22  /  77

27 Montage Insurance Solutions www.montageinsurance.com Insurance- healthcare and 
property & casualty, all lines

21 Danone Simpson
Owner & CEO

21 Danone Simpson
Owner & CEO

68  /  32

28 Northwestern Mutual  
Los Angeles

www.northwesternmutual.com/
office/ca/los-angeles

Insurance (non-healthcare) 49 John Schlifske
CEO

49 Matthew Plocher
Managing Partner

65  /  35

29 American Lending Center usa-rc.com Financial Services – Other 26 John Shen
CEO

26 John Shen
CEO

42  / 58

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time*

Top executive,  
title

Total # of LA 
employees,  
full and 
part time*

Top local executive,  
title

Percentage of employees 
in LA
female  /  male

 

SMALL COMPANIES (15 to 49 employees)
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